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GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 65280/M3/66 /PD . 

Dated , Trivandrum , 14th October 1966 . 
The following list of holida; s for the year 1838-1839 Saka Era /1967 A. D. is published for general 
formation . 
Holidays for 1883-1889 Saka Era / 1987 A. D. 

Date 
Name of Holidays Day of the week 

A. D. M.E. 

S. E. 
(1) ( 2 ) 

(4 ) 

(5 ) 
CLOSED HOLIDAYS 
ALL SUNDAYS 
The Second Saturday of each English 

month 
Ramzan 

Friday 

13-1-1967 

29-5-1142 23-10-1898 
Thursday 
Republic Day 

26-1-1967 

13-6-1142 6-11-1333 
Sivarathri Vritham 

Thursday 

9-3-1967 

25-7-1142 18-12-1838 
Wednesday 
Bakrid 

22-3-1967 

8-3-1 142 

1-1-1889 
Good Friday 

Fr day 

24-3-1967 

10-8-1142 3-1-1880 
Vish 

Friday 

14-4-1967 

1-9-1142 24-1-1889 
Liladi Sheriff 

Wednesday 

21-6-1967 

7-11-1142 31-3-1869 
Independence Day 

Tuesday 

15 8-1967 30-12-1142 

24-5-18CO 
l irst Onam 

Thursday 

14.9.1967 

29-1-1143 

23-6-1889 
Thiru Onam 

Friday 

15--1967 

30-1-1143 

24-6-1889 
Third Onam 

Saturday 

16.9.1967 

31-1-1143 25.6.1880 


( 2 ) ( 3 ) 

( 5 ) 
Samadhi Day of Sri Narayana Thursday 

21-9-1967 

5-2-1143 30-6-1889 
Guru 
Gandhi Jayanthi 

Monday 

2-10-1967 

16-2-1143 10-7-1889 
Mahanavami 

Wednesday 11-10-1967 

25-2-1143 19-7-1889 
Vijayadasan i 

Thursday 12-10-1967 

26-2-1143 20-7-1889 
Deepavali 

Wednesday 

1-11-1967 

15-3-1143 10-8-1889 
Christmas 

Monday 25-12-1967 

10-5-1143 4-10-1889 
RESTRICTED HOLIDAYS 
Maundy Thursday 

Thursday 23-3-1967 9-8-1142 

2-1-1889 
Holy Saturday 

Saturday 

25-3-1967 11-8-1142 

4-1-1889 
Muharam 

Friday 21-4-1967 8-9-1142 

1-2-1889 
Pass Over First day 

Tuesday 

25-4-1967 12-9-1142 

5-2-1889 
Ascension Day 

Thursday 

4.5-1967 21-9-1142 

14-2-1889 
Corpus Christi 

Thursday 25-5-1967 11-10-1142 

4-3-1889 
Karkkadaka Vavu 

Saturday 5-8-1967 20-12-1442 

14-5-1889 
Avani Avittom 

Saturday 

19-8-1967 

3-1-1143 

28-5-1889 
First day of New Year 

Thursday 

5-10-1967 19-2-1143 

13-7-1889 
Second Day of New Year Friday 

6-10-1967 20-2-1143 

14-7-1889 
Durgashtami 

Tuesday 10-10-1967 24-2-1143 

18-7-1889 
Seventh Day of Tabernacle Thursday 

26-10-1967 

9-3-1143 

4-8-1889 
Notes:-1. Where a closed or restricted holiday falls on a sunday or second saturday (eg. Ashtami 

Rohini on 27-8-1967 which is a sunday) it is not separately indicated . 
2. A Government servant will be permitted to avail himself of not more than five of the 

Restricted Holidays enumerated above. 
3. On Monday the 27th March , 1967 and on Wednesday the 8th November , 1967 (Arat at 
Trivandrum ) the Government Offices at Trivandrum City will be closed at 3.00 p . m . 

By order of the Governor , 

R. DORAI RAJ, 
Joint Secretary . 


Kerala Gazette No. 41 dated 18th October 1966. 


PART 1 


GOVERNMENT OF KERALA 

Abstract 


PUBLIC SERVICES - SPECIAL RULES - KERALA STATE JUDICIAL SERVICE 

Rules 1966 - SSL ED . 


HOME (C ) DEPARTMENT 
" G. O. ( P ) No. 368 /66/Home. Dated , Trivandrum , 5th October 1966 


NOTIFICATION 
In exercise of the powers conferred by Article 234 and Article 235 and 
the proviso to Article 309 of the Constitution of India and of all powers 
hereunto enabling, and in supersession of all existing rules and regulatiers on 
the subject, the Governor of Kerala hereby makes the following special rules 
in respect of the members of the Kerala State Judicial Service namely : 

RULES 
1. These rules may be called the Kerala State Judicial Service Rules, 
1966 . 

2. They shall come into force on the date of publication in the Gazcile . 

3. The provisions of the Kerala State and Subordinate Services Rules, 
1958 will apply to this service wherever express provision is not otherwise 
made in these rules . 
4. Definitions: 

( 1) " Appointing authority":-(a ) in the case of proinotion of a Minsit 
as a Sub Judge, the High Court and (b ) in all other cases the Governor. 

(2 ) " Service" , - " Service " means a group of persons classified by the 
State Government as a Subordinate Service or å State Service as the case 
may be and includes members of the High Court Service. 
Note:-Where the context so requires " Service " means the period during 

which a person hol is a post or a lien on a post or is a memter 

of a service as above defined . 
G. 2059 
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5. Constitution . — The service shall consist of the following categories of 
officers, namely : 
Category 1. Subordinate Judges which term shall include Subordinate 

Judges posted as DistrictMagistrates ( Judicial). 
Category 2- Munsiffs which term shall include Munsiffs posted as Sub 

Divisional Magistrates. 
6. Appointment.- (a ) Appointment to the several categories of the service 
specified in column (1 ) of the table below shall be by the method specified in 
the corresponding entry in column (2 ) thereof. All first appointments shall 
be made by the appointing authority and re-appointments in accordance 
with rule 17 (b), will be made by the High Court. 

TABLE 


Category 

(1) 


Method 
( 2 ) 


1. Subordinate Judge 

( 1 ) Promotion from Munsiffs 
2. Munsiffs 

( 1 ) Direct recruitment 
(2 ) By. transfer from among the 

groups specified in the follow 

ing order . 
( 1 ) Out of every three vacancies arising in the cadre , the first and 
The third shall be filled or reserved to be filled by direct recruitment; 

And 
(2) The second by transfer from the following 3 grups namely : 

(i) Assistant Registrars, Superintendents and Librarian of the 

High Court and Sheristadars of District Courts . 
(ii) Additional First Class Magistrates, Sub Magistrates and 

A :sistant Public Prosecutors Grade I. 
(iii ) Superintendents of the Law Department of the Government 

Secretariat and Manager, Office of the Advocate General. 
(b ) Promotion to the post of Subordinate Judges shall be made from a 
select list prepared from among eligible officers on the basis of merit and 
ability, seniority being considered only where merit and ability are approxi 
mately equal. Persons included in the select list on grounds of merit and 
ability, shall be ranked in the order of their seniority in the lower category, 
or grade. 
Note :-Claims of persons superseded previously shall be considered 

whenever a new select list is prepare 1. 
7. Preparation of aoproved lists of candidates. — The Kerala Public Service 
Commission , after holding such examinations written and /or oral, as it may 
think necessary, shall from time to time make separate lists of persons 
considered fit for appointment to category 2 by direct recruitment and by 
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transfer in accordance with the rules and regulations as may from time to 
time be made in this behalf and shall forward the same to the Government 
for the approval of the Governor. 

8. Training.-- Approved candidates shall, before appointment to the 
service, undergo such training as may be prescribed , in this behalf by the 
State Government in consultation with the High Court. 

9. First appointment.- All first appointments by direct recruitment or by 
transfer shall be made from the list of approved candidates in the order 
shown therein . 

10. Reservation of appointments . The rules relating to reservation of 
appointments (Rules 14 to 17 of Part II of the Kerala State and Subordinate 
Services Rules, 1958) shall apply to the appointment Ls direct recruitment 
to category 2 . 

11. Temporary appointments.- (i) Where it is necessary in the Public 
interest to fill a vacancy in category 2 immediately, and there would be 
undue delay in making such appointment in accordance with these rules , the 
Governor may appoint a person otherwise than in accordance with these 
rules to hold the post temporarily until a person is appointed in accordance 
with these rules. Such appointment shall be made in consultation with the 
High Court and shall be by transfer from among any of the three groups 
mentioned against category 2 in sub rule (a ) of rule 6 . 

Provided that such appointment shall be only of a candidate possessing 
the qualifications prescribed in sub rule (ii ) of rule 12 of the rules. 

(ii) A person appointed under sub rule (i) shall be replaced as soon as 
possible by a member of the service or an approved candidate qualified to 
hold the post under these rules. A person appointed under sub rule (i) shall 
not be regarded as a probationer in the post or be entitled by reason of 
such appointment to any preferential claim to future appointments thereto . 

12. Qualifications:-(i) No person shallbe eligible for appointment as 
Munsiff by direct recruitment unless he is a graduate in law or Barrister-at 
Law and an advocate having practice at the Car for a period of not less 
than 5 years and has not completed 35 years of age on the first day of 
July of the year in which applications are invited by the Commission . 

(ii) No person shall be eligible for appointment as Munsiſf by transfer 
unless he is a graduate in law or Barrister-at Law and has functioned for at 
least a period of 6 months in any of the groups mentioned against category 
2 in sub- rule (a ) ofrule 6 . 

13. Probation :–Every person appointed to any category shall, from the 
date on which he joins duty, be on probation . 

(i) if recruited direct or by transfer , for a total period of two years on 
duty within a continuous period of three years. (ii) ifappointed by promo 
ion, for a total period of one year on duty within a continuous period of 
wo years. 
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14. Tests :-Every person appointed to category 2 shall within the 
period of probation , pass the Account Test for the Executive Officers of the 
Kerala State if he is not already qualified . 

15. Extension of Probation :-(a) The High Court may extend the period 
of probation of a probationer on the expiry of the period of probation pres 
cribed in Rule 13. In cases where the probation of a probationer is extended 
under this sub rule , a condition shall, unless there are special reasons to the 
contrary, be attached to the order of extension of probation , that the proba 
tioner s incrementshall be stopped until he is declared to have satisfactorily 
completed his probation . Such stoppage of increment shall not be treated 
as a penalty but only as a condition of extension of probation and shall not 
have the effect of postponing future increments after he is declared to have 
satisfactorily completed his probation . 

(b ) Approved probationer : - If, at the end of the period of probation , or 
of the period of extended probation , the High Court considers the proba 
tioner to be suitable for full membership , it shall issue an order declaring the 
probationer to have satisfactorily completed his period of probation . 

(c ) Termination of Service of unsuitable probationers: - If at the end of the 
period of probation or of the extended period of probation , the appointing 
authority considers that the probationer is not suitable for full membership 
such authority shall , after giving the probationer a reasonable opportunity of 
showing cause against the action proposed to be taken in regard to him , ter . 
minate the service of the probationer. 

Provided that, where a probationer has been given a reasonable oppor 
tunity of showing cause against the imposition on him , of any of the penalties 
specified below and at the conclusion of the disciplinary proceedings, a tenta 
tive conclusion is arrived at to terminale services of the probationer a further 
opportunity of showing cause specifically against such termination need not 
be given to him . The penalties that may be inposed are : 

(i) Reduction to a lower rank in the seniority list or to a lower post 

or time scale , whether in the same service or in another service 

or to a lower stage in a tine scale or; 
( ii ) coinpulsory retirement; or 
(iii) removal from service; or 
( iv ) dismissal from service . 

(d ) Termination of probation : --At any time before a declaration is 
issued to the effect that the probationer has satisfactorily completed his period 
of probation referred to in rule 13, the appointing authority may , in its dis 
cretion , by order terminate the probation of any probationer and terminate 
the service of the probationer after giving him a reasonable opportunity of 
showing cause against the action proposed to be taken in regard to him . 

Provided thatwhere a probationer has been given a reasonable oppor . 
tunity of showing cause against the imposition on him , of any of the penal 
ties specified in the proviso to sub rule (c) and at the conclusion of 
disciplinary proceedings, a tentative conclusion is arrived at to terminate, 
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his probation and terminate the service of the probationer a further opportu 
nity of showing cause specifically against such termination neel not be 
given to him . 

16. Appealagainst termination :-(a ) A probationer whose service has 
been terminated under sub rule (c) or whose probation has been ter cinated 
under sub rule (d ) ofrule 15 shall be entitled to appeal against the ordir of 
such termination as the case may be, to the authority to which , and within 
the period of limitation within which an appealwould lie against an order of 
dismissal passed against a full member of the service. 

(b ) The authority competent to entertain an appeal unders.b rule (a) 
may, either of its own motion or otherwise, revise anyorder terminating the 
services of a probationer under any of the provisions referred to in the said 
sub rule within one year of the date of such order. 

(c ) (i) When an order terminating the service of a probationer is 
set aside on appeal under sub rule (a ) or oa revision under sub sule (b ) and 
the probationer is restored to the service, the period on and from the date of 
termination to the date of such restoration may be treated as duty except for 
purposes of probation . The period of probation undergone by such proba 
tioner at the time of termination of the service of the probationer shall, 
however , count towards the period of probatioa prescribed by the rules 
applicable to him . 

( ii ) Such probationer may, during the period on and from the 
date of his termination to the date of his restoration , be paid such pay and 
allowance, not exceeding the pay and allowances, to which he would have 
been entitled , if his service had not been terminated, as the authority passing 
the order under sub -rule (a ) or (b ) may determine. 

17. (a ) Reversion or Termination of the service of the probationers an l approved 
probationers .-- Probationers and approved proba iones shall be reverted 
or their services terminated for want of vacancies in die fo lowing order: 
First, the probationers in orcer of juniority and second , the approved 

probationers in order of juniority . 

(b ) Reappoiniment of probationers and approved probationers who have been 
reverted or whose services have been terminalel.-- Approved probationers and 

pro 
bationers who have been reverted or whese services have been terminated for 
want of vacancies shall be reappointed as vacancies arise , in the inverse order 
of the order laid down in sub rule (a ). 

18. Appointment of full members . - Sulject to the provisions of rule 3 of 
the General rules, an approved probationer shall be ar poined to be a full 
member ofthe service at the earliest possible opportunity in any sustantive 
vacancy which may exist or arise in the permanent cadre in the post in 
which he is an approved probationer and if such a vacancy existed from a 
date previous to the issue of the order of appointment, he may be appointed 
with retrospective effect from such date or as the case may be, from ally cute 
subsequent to such date from which he was continuously on duty is a 
member of the service in such post or in a higher post. 

G 2059 
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Provided that, where more than one approved probationer is available 
for such appointment as full member, the seniormost approved probationer 
on the date of the vacincy shall be appointed . 

Provided further that, where a member of the service completes his 
probation earlier than another member of the service who is senicr to him , 
the member who so completes his probation earlier shall not be confirmed 
before the member who is senior to him . The senior member shall be 
confirmed according to his seniority in the service after he completes satis 
factorily the period of his probation . 
Note :-- This proviso shall not apply to the case of a member whose 

period of probation has been extended under rule 15 (a ). 
Explanation.--- (a ) For the purpose of this sub rule an approved proba 

tioner on leave shall be deemed to be on duty as a member of 
the service in the post concerned , if he would have been on 
duty in such post or in a higher post but for his absence on 

leave. 
(b ) No person shall at the same time be a full meraber of this and 

another service. 
19. Liability to service in any post borne on the cadre . - A member of the 
service may be required to serve in any post borne on the cadre of the service 
and with the concurrence of the High Court in any post borne on the cadre 
of any other service . 

20. Postings and transfers.-- Postings and transfers of the members of the 
Service shall be made by the High Court. 
Note. - The appointment and posting of any member of category 1 or 

category 2.as District Magistrate or Sub Divisional Magistrate 
is the case may be, shall be made by Government under 
Section 10 , 12 and 13 of the Criminal Procedure Code . 

By order of the Governor, 
M.K. DEVASSY , 

Secretary . 
Το 

The Registrar of the High Court (with C. L.) 
The Secretary , Kerala Public Service Commission (with C.L.) 
The Public (Rules) Department. 
The Accountant General. 
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PARTI 

GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Agriculture Forest Estt.) 

NOTIFICATION 
G. O. MS. 480 /66 /Agri. 

Dated , Trivandrum , 3rd October 1965 . 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to the Kerala Forest Subordinate Service specil Rules issued in 
G. 0 . 

MS. No. 652 /P . D , (Rules) dated 29-11-1962 and subsequently 
amended , 

AMENDMENT 
In the said Rules in sub clause (ii) of clause (b ) of Rule 5 , for the 
figure " 35" the figure " 40 " shall be substituted . 

By order of the Governor , 
T. R. SUKUMARAN NAIR , 

Joint Secretary. TU 


To 

The Secretary, Kerala Public Service Commission (with C. L.). 
The Chief Conservator of Forests . 
The Superintendent of Government Presses. 
The Public Department (Rules) . 
The Public Department Services B ) (38770 /SB3/65/ PD ) . 

The Stock File . 
Copy to : 

The Public (SC) Department. 
The Personal Clerk to Joint Secretary . 


G. 2030A . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development (Panchayat Special) 

Department 

NOTIFICATION 
No. 46226 /Pt. Spl. 1/66 /A & RDD . Dated, Trandrum , 5th October 1966. 

The following draft of certain amendments to the Kerala Panchayats 
(Accounts) Rules, 1965 which the Government of Kerala propose to make 
in exercise of the powers conferred by Section 129 of the Kerala Pancha 
yats Act, 1960 (Act 32 of 1960), is hereby published for general informa 
tion as required by sub-section (2) of section 130 of the said Act and rotice 
is hereby given that the said draft will be taken up for consideration on or 
after 14-11-1966 . 

Any objection or suggestion which may be received from any person with 
respect to the said draft before the date specified above will be considered by 
the Government. Objections and suggestions shall be addres ed to the Joint 
Development Commissioner and Joint Secretary to Government, Agriculture 
and Rural Development Department, Secretariat, Trivandrum . 

DRAFT AMENDMENTS 
In the said rules 

(1) In rule 37, after clause (d ) of sub -rule (1), the following clauses 
shall be inseried, namely : 
(dd) “ Excess collections under taxes and other items of dues to the 

Panchayats. 
(ddd) Advance collection under taxes and fees relating to subsequent 


. 


years." 


(2) In form No. XXVII, “ Register of Receipts", - 
(a ) in column 13, for the words " vehicle tax" the words "water 

rates shall be substituted ; 
(b) after column 21, the following column shall be inserted , 

namely : 
" (dd ) Receipts under Public Health Act 21 A ” . 

By order of the Governor, 

S. PADMAKUMAR , 
Joint Secretary to Government an ! 
Joint Development Commissionsr . 


2063. 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA TREASURY Code, VOLUME II, KERALA STATE ROAD 
TRANSPORT CORPORATION - INVESTMENT OF SUPPLUS BALANCE 
OF INSURANCE FUND IN THE TREASURY Fixed Deposit 
ACCOUNT - AMENDMENT TO RULE 56 , APPENDIX 3 TO 

KERALA TREASURY CODE, VOLUME II - ISSUED 


G.O. ( P ) 443 /66 /Fin . 


FINANCE DEPARTMENT 

Dated , Trivandrum , 5th October 1956 . 


Read: 1. G. O.Rt 507/66 /PW dated 23-4-1966 . 
2. Letter No. 7357 /Tech . 1 (2 )/66 dated 7-6-1966 from the 

Director of Treasuries. 
3. Letter No. TM . II/ 17-37 /291 dated 1-9-1966 from the 
Controller of Accounts . 

NOTIFICATION 
In exercise of the powers conferred by clause (2 ) of Article 283 of the 
Constitution of India , the Governor ofKerala hereby makes the following 
amendment to the Kerala Treasury Rules, namely : 

AMENDMENT 

C. S. No. 22/66 dated 5-10-1966 . 
In the said Rules, 

In sub -rule (1) ofRule 56 of Appendix 3 to Kerala Treasury Code , the 
following shall be inserted as a second senter.ce viz ., 

The Kerala State Road Transport Corporation is allowed to open Fixed 
Deposit Accounts in Treasuries to invest the surplus balance of Insurance 
Fund of the Corporation . 

By order of the Governor, 
K. A. SREEDHARA MENON , 

Joint Secretary. 
G. 2047 

[P. T. o .) 
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To 

The Accountant General, Kerala , Trivandrum . 
All Heads of Departments and Offices . 
All Departments and Sections of the Secretariat. 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Secretary, Vigilance Commission (with C. L.) 
The Registrar, High Court of Kerala (with C. L.) 
The Registrar , University ofKerala (with C. L.) 
All Secretaries , Additional Secretaries, Deputi Secrctaries , Joint 

Secretaries and Assistant Secretaries to Government 
The Secretary to the Governor. 
The Private Secretaries to the Advisers . 
The Stenographer to Chief Secretary . 
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PARTI 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

ORDER 
No. 44582 /H4/66 /HLD . 

Dated , Trivandrum , 28th September 1966 
Government are pleased to issue the following amendments to Order 
No. 75763/H4/64/HLD dated 17-3-1966 published in Kerala Gazette No. 14 
dated 5-4-1966 recognising degrees and diplomas as qualifications coming 
under Rule 4 (b ) of the Kerala Factories (Welfare Officers) Rules, 1951 for 
the purpose of appointment as Welfare Olficers in factories of this state. 

AMENDMENTS 
(i) In item No. 13 in the list after the words and abbreviations 

" M.A. Degree " the words, figures and brackets " ( upto April 

1964) " shall be added . 
(ii ) After item No. 23 in the list the following items shall be added 

namely : 
“ 24. M. A. Degree ( from April 1965)-Udaipur School of Social work , 

Udaipur University. 
25. Diploma in Social Study - Edinburgh University . 
26. Certificate in Industrial Management - Royal College of Science 

and Technology, Glasgow . 
27. Diploma in Social Science - University College of South Wales and 

Monmothshire (University of Wales 

Cardiff) 
28. Ceruificate in Personnel Management - Glasgow School of 

Management Studies, Glasgow . 
20. Certificate in Personnel Management - Manchester Municipal 

College of Technology, Manchester . 
30. Diploma in Personnel Management , Manchester College of 

Industrial Administration , University of 

Manchester . 
31. Diploma in Personnel Management 

Victoria University of 

Manchester . 
32. Diploma in Personnel Admninistration - London School of 

Economics and Political Science" . 

By order of the Governor, 

S.NAGARAJAN , 
Deputy Secretary. 


1, 2024 . 
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GOVERNMENT OF KERALA 
Health and Labour (1 ) Deparisiest 

NOTIFICATION 
.No . 63-436/H2/66 /HLD . 

Datel Triandrum , 4th Ochr 1966 . 
in exercise of the powers conferred by Section 33 of the Industrial 
Disputes Act, 1947 (Central Act 14 of !947) the Government of Kerala 
here y make the following amendmeats to the Kerala Industrial Disputes 
Rules, 1957 the same having been previously published as required by suis 
section ( 1) f the said section . 

ABIENDMENTS 


In the said rules, in rule 27 for the figures and words " 12 annas" 

occurring in clause (a) of sub -rule (i) and " 6 annas" occurring 
in clause (b) of sub-rule (1) the figures ard words " 75 prise" 
and 37 paise " shall be respectively substituted . 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary 


G. 2048 . 
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GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 64081/ 66 /H2/HLD . 

Date !, Trivandrum , 25th September 1955 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Sreenarayana Press and Publications Ltd , 
Quilon and their workmen represented by the Secretary, Quilon Commercial 
a nd Industrial Employees Association , Quilon received by Government on 
22nd September 1966 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
In the Labour Court, (Kerala State) Quilon . 
Dated this the 7th day of September 1966 . 

Present : 
SHRI M. V : A. DIAS, B. A., B. L., M. S. I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 50/65 

Betweon : 

THE MANAGER , 
SREE NARAYANA PRESS AND PUBLICATIONS LTD ., QILON 

And 

THE WORKMEN 
OF THE AFOVE CONCERN REPRESENTED BY THE SECRETARY , 
QUILON COMMERCIAL AND INDUSTRIAL EMPLOYEES 

AssOCIATION , QUILON . 
Representations : 
Sri K. Sivadasan , 

For the Union . 
Advocate, Quilon: 
Sri R. Velappan Pillai, 

For the Management. 
Advocate, Quilon . 

AWARD 
This is an Industrial Dispute between the Manager , Sree Narayana 
Press and Publications Ltd., Quilon and the Workmen of the above 
concern represented by the Secretary, Quilon Commercial and Industria 
Employees Association , Quilon over " suspension of V. Balakrishnan " 
referred to this Court for adjudication under section 10 (1) (c) of the 

G. 1968 
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Industrial Disputes Act 1947 (Central Act XIV of 1947) by the Government 
of Kerala , in their Order, Health and Labour ( H ) Department, G. O.Rt. 
No. 3490 /65 /HLD . dated 8-10-1965. 

In pursuance of notice issued , the parties put in their respective 
statements . 

The case of the employees association is that Sri V. Balakrishnan 
employed as a peon in Sree Narayana Press and Publications (P ) Ltd., 
Quilon was suspended from service with effect from 17-2-1965 by a notice 
served on him which did not show any reason for the suspension , or the mis 
conduct alleged to have been committed by the peon . It is alleged that the 
employee was victimised for his union activities. The Management in their 
writte: statement avers that Sri V. Balakrishnan was suspended for insolent 
behaviour inasmuch as he used abusive language against the Manager, 
Sri K. Bhanu in the presence of some visitors. 

Today when the case was taken up for evidence, a compromise petition 
is filed jointly by the parties to the dispute, by which the matter is settled 
out of court. The Quilon Commercial and Industrial Employees Association 
does not press the dispute, and agrees to receive Rs. 350 in full and final 
se ent of their regarding the suspension of Sri V. Balakrishnan . 
The parties request that an Award be passed in termsof the settlement. 

In the result an Award is passed in terms of the settlement, shown as 
annexure to this Award. 

This Award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

* M.V. A. DIAS, 
Presiding Officer; 


ANNEXURE 


Before the Labour Court, Quilon . 

INDUSTRIAL DISPUTE No. 50 OF 1965 . 
COMPROMISE PETITION FILED JOINTLY BY THE SECRETARY, QUILON 

COMMERCIAL AND INDUSTRIAL EMPLOYEES ASSOCIATION , 
? QUILON AND THE MANAGER , SREE NARAYANA 

PRESS AND PUBLICATIONS LTD ., QUILON . 
1. The issue referred for adjudication is " Suspension of 

V. Balakrishnan . 
2. On the above issue, parties had discussions out of Court and 

came into the following setclement. Hence it is humbly prayed 
that this Hon ble Court be pleased to pass an Award in the 
following terms. 
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Term of settlement 

" Quilon Commercial and Industrial Employees Association 
agrees to receive Rs. 350 in full and final settlement of the 

issue of V. Balakrishnan referred for adjudication " . 
The dispute is not pressed . 
Dated this the 7th day of September 1966 . 
(Sd .) ( Sd .) 

( Sd.) 
K. Sivadasan , 

7-9-1966 . (S. Thyagarajan ) Secretary, 
Advocate . 

Quilon Commercial & Indus 
trial Employees Association . 

(Sd.) 
Manager, Sree Narayana Press and 
Publications Ltd., Quilon . 

7-9-1966 . 


Kerala Gazette No. 41 dated 18th October 1966 


PART I 


GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 63128 /H2/66 /HLD . 

Dated , Trivandrum , 24th September 1966 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between theManagement of Messrs . Harrisons and Crosfield Ltd., Quilon 
and their workmen represented by the ( 1) the Harrisons and Crosfield 
Employees Association , Quilon , (2 ) Harrisons and Crosfeld Staff Asso 
ciation , Quilon and (3) Cochin Commercial Employees Association , Cochin , 
received by Government on 19-9-1966 is hereby publisled under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
In the Court of the Indastrial Tribunal, Alieppey 
(Dated this the Tenth day of September Nineteen Sixty-six ) 

Present: 
SHRI K. P. M. SHERIFF, B. SC ., E. L., 
Industrial Tribunal, Alleppey 

In 
INDUSTRIAL DISPUTE No. 14 of 1962 

Between : 

THE MANAGEMENT 
of M /s. HARRISONS AND Crosfield Limited, QUILON 

And 

THE WORKMEN 
OF THE ABOVE CONCERN AND THEIR BRANCH OFFICE AT COCHIN 

REPRESENTED BY ( 1) THE HARRISONS AND CROSFIELD 
EMPLOYEES ASSOCIATION , QUILON , ( 2 ) HARRISONS 
AND CROSFIELD STAFF ASSOCIATION , QUILON 
AND (3) COCHIN COMMERCIAL EMPLOYEES 

ASSOCIATION , COCHIN . 
Representations : 
M /s. Menon & Pai, 

For Management 
Advocates, 

Ernakulam 
Shri T. K. Divakaran , Quilon 

For 1st Union 
C. M. Steaphen , Quilon 

For 2nd Union 
Ms. T. C. N.Menon & M.P. Menon , 

For 3rd Union 
Advocates , 

Ernakulam 
G. 196+ 
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AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Trivandrun for adjudication by Government as per 
Order No. 38288 /H2/62-1/HLD dated 20-6-1962. Subsequently as per 
Government Order No.G. O. (MS) 790 /64/HLD dated 30-10-1964 , the 
Headquarters of the Industrial Tribunal, Trivandrum was shifted to Alleppey 
and it was redesignated as Industrial Tribunal, Alleppey. This issues referred 
for adjudication are the following : 

1. Revision of salary . 
2 . Classification and fitment. 
3. D.A. 
4. Bonus for 1959-60 . 
5. Principles of promotion . 
6 . Batta and room rent for outstation duty. 
7. Cycle allowance . 
8 . Facilities for night Watcher . 
9 . Privilege leave. 
10 . Amendment of Provident Fund Rules of the Company . 
11 . Annual increments to Sarvashree C. George, J. J. Daniel, 

O. Pankajaksha Panicker and S. Viswanathan Nair . 
12. Strike days wages from 17-7-1961 to 25-7-1961 to Cochin staff . 
2. The Harrisons and Crosfield Employees Association , Quilon submitted 
a preliminary written statement, the summary of which is as follows: 

The Association is interested only in espousing issues 1 to 10 stated in 
the annexure to the reference order and the preliminary written statement 
is to cover all the above mentioned issues except issue No. 4 , namely bonus 
for 1959-60 for which the Association has to file a separate supplementary 
statement. 

The Association is representing a comfortable majority of the staff 
employed in the Company and on 3rd June 1961 a memorandum of demands 
was placed before the Management for and on behalf of the employees con 
cerned : The Harrisons and Crosfield Staff Association has also submitted a 
similar memorandum of demands to the Management. During the con 
ciliation stage theManagement entered into a bipartite agreement with the 
Harrisons and Crosfield Staff Association on 28th May 1962. The conduct 
of the Company in entering into this private agreement behind the back of 
themajority ofthe workmen during the pendency of the conciliation pro 
ceedings is highly unethical and unheard of in the annals of industrial 
relations. After the said agreement the Management resorted to an unjusti 
fiable signature-campaign by which they were enlisting members of the staff 
for accepting the termsof the said agreement. Since almost all the members 
of the staff have given their signatures only as a result of intimidation and 
coercion this Court shall not countenance the same and the demands already 
placed by the Harrisons and Crosfield Employees Association may be 
allowed in toto . The following is the charter of demands submitted by the 
Association and appended along with the claim statement. 
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CHARTER OF DEMANDS 


Salary Scales. 


(1) Clerks : 


Lower Division - Rs. 100-5-130-73-190-10-300 
Upper Division - Rs. 125-10-175-15-250-20-350-25-500 
Graduates to start at two stages higher ia the Lower Division , i. e., 

at Rs. 110 
(2) Typists and Stenographers : 

Lower Division - Rs. 123-5-155-73-215-10-325 

Upper Division - Rs. 150-10-200-15-275-20-375-25-525 
(3) Assistant Engineers: 

Lower Division - Rs. 250-20-390-25-540 

Upper Division - Rs. 500-25-600-50-900 
(4 ) Technical Assistants-- Rs . 200-20-400-25-550 
(5) Rate Fixers - Rs. 200-20-400-25-550 
(6 ) Assistant Foremen -- Rs. 300-20-500-25-650 
(7) Supervisors : 

Lower Division -- Rs. 110-6-140-8-180-10-310 

Upper Division -- Rs. 150-12-210-15-300-20-520 
(8) Draughtsmen : 

Lower Division - Rs. 110-6-140-8-180-10-310 

Upper Division --Rs. 150-12-210-15-300-20-520 
(9) Mechanics : 

Lower Division - Rs. 110-6-140-8-180-10-310 

Upper Division - Rs. 150-12-210-15-300-20-520 
(10 ) Electricians: 

Lower Division - Rs. 110-6-140-8-180-10-310 

Upper Division - Rs. 150-12-210-15-300-20-520 
(11) Store Keeper: 

Upper Grade - Rs. 150-12-210-15-300-20-520 
(12) Store Clerk including Steel Issue Clerk in Engineering : 

Lower Grade - Rs. 110-6-140 8-180-10 310 

Upper Grade - Rs. 150-12-210-15-300-20-520 
(13 ) Motor Car Driver - Rs. 80-5-110-74-155 
(14 ) Boiler Attenders - Rs. 100-5-150-71-195 
(15 ) Peons, Watchers and Messengers-- Rs. 50-3-65-5-100-7-121 
(16) Record Keepers -- Rs. 75-5-100-74-130-10-180 
(17) Filing Assistants and Printing Attenders -- Rs. 60-5-100-73-160 

2. Classification and adjustment.-- The increase in the minimum basic salary 
for each grade under the new scale than the existing scale should be added to 
cach individual s basic salary as at 31st December 1960 and fitted the next 
higher stage wherever necessary. 


50 % 


After the above fitment is done, the employee shall be eligible to draw 
one increment on the 1st of January 1961 in the new scale as usual. 

3 . Dearness allowance. The following rates of Dearness allowance shall be 
introduced with effect fiom 1st January 1961 in supersession of all types of 
Dearness allowance at present being paid : 

On the first Rs. 100 of the new basic salary - 100 % 
On the next Rs. 100 do . do . 
On the balance of the new basic salary 25 % 

Subject to a minimum of Rs. 75 . 
4. Bonus for the years 1958-59 and 1959-60 . - An amount of six months 
basic salary including all allowances , except Dearness allowance for each 
year shall be paid as bonus during the above years. 

5. Promotions.--- Promotion from lower grade to upper grade should be 
strictly on the basis of seniority if other qualifications are equal and a ratio of 
2 :3 should be maintained in such category and also in each unit, provided 
that 
1. No employee should be stagnated in the lower grade for more than 

two years . 
2 . Graduates in clerical cadres should be promoted after 5 years to 

Upper Grade if they are still in lower grade. 
3 . Peons and Attenders having the requisite qualification should be 

given preference in the appointment of clerks, when vacancies 

occur, in preference to outsiders. 
6. Senior hands. - Those employees, who have put in more than 20 years of 
service and who have not reached the maximum of lower grade should be 
given the retirement benefit at the rate of the maximum of that grade. 

7. Mechanics and Electricians. - All daily paid Mechanics and Electricians 
should be converted az monthly paid employees. The mileage and room 
rent for outstation duties should be increased by 50 % 

8. Batla and room rent for outstation duty by Clerical and Technical staff - The 
ininimun daily batta for outstation duty shall be fixed at Rs. 6 per day and 
room rent to be increased by 50 % . All other allowances shall be extra. 

9. Cycle allowance. - All cycle peons who are on cycle duty shall be given 
an allowance of Rs. 15 per mensem . 

10. Printing Attender ( Drawing Office). The Printing Attender in the 
Drawing Office of the Engineering Department shall be given an extra 
mɔnthly allow ince of Rs. 15 per month besides necessary precautionary 
measures . 

11. Walchers --Facilities of night Watchers. The working bours of night 
watchmen shallbe regularised and they shall bemade to work only 8 hours 
after which theymust have the liberty to leave the place. 

All watchers should be entitled to all the holidays as in the case ofother 
staff . Compensatory off or double wages should be given for working on a 
holiday. 
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Shift system should be adhered to or continued in all departments in 
connection with watchers including Head Offices. 

12. Overtime. - Any staff irrespective ofhis category , if required to work 
beyond the normal working hours , shall be paid overtime at the double the 
rate of his salary , dearness allowance and any other allowance . 

13. New appointments.--- No direct appointment shall be made except to the 
lower grade. All vacancies in the higher cadre shall be filled in from the 
existing staff. 

14. Saturday allowance.-- Those clerks and peons attenders who are co2 
nected with works and stores should be given an extra allowance of 25 % of 
their basic pay or Rs. 30 ,whichever is higher. 

15. Working hours . The working hours should be altered as follows: 
8.30 a . m . to 12 a . m . and 1.00p.m. to 4.30 p . m . 

16. Festival holidays. - The Festival Holidays should be increased to 15 
days and if a paid holiday happens to be on a Sunday an extra one day s 
wages should be given : 
O nam 

4 days 
Christmas 

2 do . 
New Year 

2 do . 
Easter 

2 do . 
Samadhi day 

1 day 
Bakrid 

1 do . 
Republic day 

1 do . 
Independence day 

1 do . 
May day 

1 do . 
17. Transfers.— Transfers to outside native pace and from one departmeat 
to another should only be made by mutual consent as far as possible. 

18. Privilege leave. -30 days privilege leave per annum with right to 
accumulate up to 60 days should be granted to all emplo ;ees. 

19. Provident Fund . - All categories of employees shall be eligible to get the 
full arnount of Company s contribution at the time of leaving the service of 
the Company irrespective of the number of years of service put in by the 
employee. 

75 % of the cmployees contribution should be advanced as loin on 
application repayable in 30 instalments. The loan thus paid shoald be 
interest free . 

20. Provident Fund Trustee.-- A representative of the staff should be placed 
on the Board of Trustees selected by the majority of the staff . 

21. Nominee . —The employees shall liave the right to nominate a person 
to whom all the pecuniary benefits, gratuity, etc., should be payable if 
deceased while in service in or ler to avoid the procedure of producing a 
Succession certificate which causes immediate hardships to the helpless depen 
dents of a deceased employee . 

22. Resting Room . A separate furnished rest room should be provided for 
the staff : 


23. Drinking water. - A water cooler should be provided in a convenient 
place in the office making available drinking water to the staff. 

24. Existing rights and privileges. - Nothing contained in this Charter of 
Demands should in any way affect or take away from any employce any 
rights, privileges or wages, practice or conventioa , amenities or other condi. 
tions of service that are already vested or enjoyed by each employee. 

3. In the supplementary written siatement the Harrisons & Crosfield 
Employees Association has contended as follows with regard to the issue of 
bonus for the year 1959-60 : 

The Management is a Sterling Limited Company incorporated in the 
United Kingdom and carrying on trade on a global basis including in the 
several States of India. The Management is also dealing in several trades 
and occupations such as Plantations, Tea Sales, manufacture of tiles, Saw 
Mills, Heavy Metals and Engineering Contracts etc. 

The Managementwas making enormous profits and during the relevant 
year very huge profits weremade. But the Management has declared only 
1.52 months basic wages as bonus, whereas the profit position really would 
enable the Management to pay 6 months consolidated wages as bonus for the 
year. 

The employees have received 1.52 months bonus under protest. It is 
only just and reasonable that the employees should be paid by the Manage 
ment 6 months consolidated wages as bonus for the year 1959-60 . 

4. The Cochin Commercial Employees Association has contended a s 
follows in their claim statement: 

On 17-4-1961 this Association on behalf of the staff members of the 
Management at Cochin submitted a charter of demands to theManagement 
containing 15 different items concerning revision of various service con litions 
including revision of existing scales of pay. To this charter of demands the 
Management by correspondence came forward with a counter demand for 
reduction of the existing gratuity benefits. As the Association could not 
justifiably agree to any reduction in the existing benefits regarding gratuity , 
the Association informed the Management that it was not agreeable for 
reduction of existing gratuity benefits. 

Bipartite negotiations were held , but no settlement could be reached 
because the Management insisted upon reduction of existing gratuity benefits 
and refused to revise basic scales of pay . The Union was forced to resort to 
direct action and during the period of strike a conciliation conference was 
held on 25-7-1961 and a settlement was reached by which all items of the 
charter of demands referred to above were settled except the demand for 
revision of basic scales of pay . The said item was 

negotiations 
of settlement. The Management s counter demand for reduction of gratuity 
benefits also was left open for further conciliation on a specific understanding 
tthat the Management would not alter the existing conditions regarding 
gratuity benefits till the matter was finally settled . Thereafter the Associa 
tion demanded the strike days wages i. e., wages from 17-7-1961 to 25-7-1961 
which was refused by Management. Despite a number of conciliation 
conferences held , there was no settlement and hence this dispute. 
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Issue No. 1 - Revision of salary: - The existing salary scales at Cochin were 
fixed by means of a settlementin February 1958 and subsequently incorporated 
in an award of the Industrial Tribunal, Ernakulam in 1. D. No. 29 of 1957 . 
After the settlement since there are very considerable changes it would 
warrant an increase in the wage scales. The demands ofthe Association 
are as shown below with regard to scales of pay . 
Clerks and Typists : 

Rs. 90-71-120-10-170-15-245-20-345-25-193 . 

(Graduates should start.at 2 stageshigher). 
Subordinate Staff : 

(a ) RECORD KEEPER AND TELEPHONE ATTENDER : 

Rs. 70-5-85-74-115-10-195 . 
(b ) CHOKRAS AND TEA Boys : 

Rs. 50-5-75-74-120-10-160 
( c) PEONS AND WATCHMEN : 

Rs. 45-4-65-5-90-74-1274 
(d ) SWEEPERS : 

Rs. 35-3-65-5-90 . 
Technical Staf : 

(e) CAR AND Tractor DRIVERS : 

Rs. 80-5-105-7-140-10-190 . 
(f) MOTOR BOAT CREW : 

(i) Serang and Driver : Rs. 80-5-105-7-140-10-190 . 

(ii ) Lascars : Rs. 70-5-95-6-125-8-165. 
The aforesaid scales of pay are quite justifiable and reasonable. 

Issue No. 2 – Classification and fitment.-- Taking into consideration the 
nature of work of the staff members and their responsibilities, the Association 
has demanded that 15 % of the basic salary of each employce subject to a 
minimum of Rs. 20 should be added to his /her salary as on 1st January 1961 
and then rounded off wherever necessary to the next higher stage in the 
grades shown above with one additional increment according to the grades . 

Issue No. 12 - Strike days wages from 17-7-1961 to 25-7-1961 to Cochin Staff 
The members of the staff at Cochin were compelled to go on strike from 
17-7-1961 to 25-7-1961 since it was precipitated by the unhelpful and un 
reasonable attitude of the Management on the reasonable demands submitted 
by the Association . It wasonly on 25-7-1961 at the conciliation con crence 
theManagement agreed to maintain the status quo regarding the gratuity 
benefits, till such time, the matter has been finally settled by means of nego 
tiation . Under these circumstances it could be clearly seen that the strike 
was provoked and not deliberately done by the Union on its own accord . 
It was asserted that the strike was legal, fully justifiable ani peaceful and so 
the staff are entitled to get their full pay for the perio I fioin 17-7-1961 to 
25-7-1961. 
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The Cochin Commercial Employees Association concluded their state 
ment with a prayer that the new scales of pay may be directed to be given 
with effect from 1-1-1961. 

5. The Harrisons and Crosſield Staff Association has not submitted their 
claim statement . 

6. The Management submitted their counter statement in which it was 
contendei as follows : 

The contentions of the first Union , namely the Harrisons and Crosfield 
Employees Association and the 3rd Union , namely the Cochin Commercial 
Employees Association are baseless and unreasonable. The insinuations, 
insults and allegations thrown at the Company by the first Union in the 
most objectionable language are highly unbecoming on the part of the first 
Union . 

As far as the Quilon staff are concerned the dispute is amicably settled 
with the Harrisons and Crosfield Staff Association on the 28th May 1962 
in full and final settlement o all claims except the issue relating to bonus. 
Since theManagement was not aware of the comparative strength of the two 
Unions or the individual loyalties of the staff members it was decided to take 
individual receipts from each staff member who agreed to the terms of the 
settlement. All excepting two staff members signed the receipts accepting 
the terms of settlement. Of the two , one was retrenched and the other was 
demoted . Thus there is no dispute to be referred for adjudication in respect 
of the Quilon staff and the present reference is without jurisdiction and the 
Hon ble Court has no jurisdiction to proceed with the same. In any view 
of the matter the portion of the dispute in regard to Quilon staff must be 
deemed to be settled between theManagement and the very large majority 
of the employees of the Company . 

Out of the 116 members of the staff at Cochin , Coimbatore, Bangalore 
and Calicut offices 79 have accepted the terms of agreement regarding basic 
salary and gratuity in full and final settlement of all their claims. As far 
as the rest of the terms and conditions of service are concerned they are 
already covered by another agreement Therefore there is no industrial 
dispute to be adjudicated between the parties as far as Cochin office is also 
concerned . 

Since the Harrisons and Crosfield Staff Association has not submitted 
their claim it must be presumed that the said Union is not interested in the 
dispute because the matter has been settled as far as the Quilon staff are 
concerned whom alone the said Association represents . 

Since all the issues except bonus have been settled as far as the Quilon 
staff is concerned there is no meaning in the elaborate contentions made by 
the first Union . 

The scheme of gratuity which was prevalent in the Company in the 
past, was completely beyond the capacity of the Company and also consi 
derably in excess of the schemes existing in any comparable concern. In 
view of this, the Company was obliged to terminate the old gratuity scheme 
and was constrained to demand the reduction of such gratuity benefits . 
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The more fact that the very large majority of the employees have accepted the 
modified gratuity scheme,itself indicates that the old gratuity schene was 
extremely unfair from the joint of view of the Company. There are the 
Company had every right to enter into an agreement or that basis with the 
Harrisons and Crossfield Staff Association and there was noibinz unethical 
in the action of the Company. The so- called " hunger sathy graha " resorted 
by the President of the first Union was with ulterior motives and was not in 
furtherance of any bonafide trade dispute. 

Issue No. 1. The salary scales as far as the Quiion staff is concerned 
had been revised and settled with the Harrisons and Crossfield Staff Asocia 
tion and the same had been accepted by all the staff excepting two in 
Quilon . Therefore there is no dispute exist ng in Quilon as far as this issue 
is concerned . 

Issue No. 2. This issue has also been settled as far as the Quilon staff 
are concerned and the pres nt demand ismade without any proper basis . 

Issue No. 3. This issue had been se tled.completely. The present 
dearness allowance, portion of which is linked with the cost of living index , 
is fair and reasonable and the Compar.y need notsay anything more. 

Issue No. 4. The demand of si months Wages as bonus for the year 
1959-60 is aot justifiable and it shall be deemed that the maxi nun bonus 
payable had been paid and the staff are not entitled to anything more . 

TheManagement has not made luge profits and the actual profit 
made was not even enough to pay bonus a : the rate of 1.52 months basic 
salary as was done by the Alanagement. The amount paid was accepted 
without any reservation . The statement that the procit position for the year 
will entitle the staff concerned , to 6 months wages as borus, is baseless. 

Issue No. 5. Principles of promotion were decided in the award in 
I. D. No. 101 of 1956 which has not so far been properly terminated and so 
the issue cannot be agitated now . 

Issue No. 6. The batta and reom rentno.v paid to the staff are more 
than sufficient to cover the additional expenses involved . Therefore this 
issue should be dismissed in favour of the Management. 

Issue No. 7. This issue relates to subordinate stall and it was taken up 
by the Travancore- Cochin Watchesand Peons Association in the original 
demand . This Association is not a party to the dispute now . Therefore the 
first Union cannot take up this issue and so this issue should not be adjudi 


cated upon . 


Issue No. 8. This issue was also originally taken up by the Travancore 
Cochin Watchers and Peons Association and since that Union is not a party 
to the dispute the reference itselt is without jurisdiction . 

Issue . No 9. This issue also was settled with the Harrisons & Crossfield 
Staff Association ani almost all the employees had accepted it in full and 
final settlement. Therefore the tail are not entitled to any further reliet. 

Issue No. 10. This issue cannot be raised at present as the Establish 
ment is covered by the Employecs Provident Funds Act, 1952. 

G 1964 
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Issue No. 12. The contentions of the 3rd Union ,namely Cochin Com 
mercial Employees Association cannot be countenanced since the Manage 
ment did not precipitate any strike and the Union is solely responsible for 
going on strike . The conciliation was pending and therefore the strike was 
urjust :fied and illegal. Hence theworkers are not entitled to any relief for 
the period , by way of wages or otherwise . On the other hand the Manage 
ment is entitled to claim for the loss and damage caused as a result of the 
illegal strike of the workers. 

The Management concluded their counterstaternent with a prayer 
that their contentions may be upheld and an award passed accordingly. 

7. The Cochin Commercial Employees Association submitted a repli 
cation in which they have repudiated all the contentions of the Manage 
ment as far as they are concerned . 

8. The case came up for evidence and the Unions examined WW1 and 
WW2and marked exhibits W1 to W3 and the Management examined 
MW1 and MW2 and marked exhibits El to E44 series 1 to 4. There 
after the case was fically heard . 

9. WW1 is Shri T. K. Diwakaran , President of the Harrisons and 
Crosfield Employees Association . He has categorically deposed in the chief 
examination that the representatives of the Management have never ques 
tioned the representative capacity of the Unions at the time of conciliation 
conferences and that they had not raised the question of jurisdiction also 
during the conciliation pioceedings. Shri Diwakaran was ceposing elabor 
ately about the undesirable activities of the Management in persuading, 
cajoling and coxing individual staff members to accept the terms of the 
agreeinent entered into between the Harrisons and Crosfield Staff Associa 
tion and the Management. In the cross-examination also he has maintained 
what he has deposed in the chief. 

10. WW2 is Shri M. J. Fernandez. who is an employee in the Cochin 
office of M /s. Harrisons and Crosfield Ltd., and is a member of the Executive 
Committee of the Cochin Commercial Employees Association . He has 
admitted tl at the Mercantile Employees Association has came to an agrec 
ment with the Management at Cochin regarding the workers of the Cochin 
office in the matter of pay revision during the pendency of this dispute. 
This agreen.ent was marked as Ext. wi. He has also added that this 
agreementwas implemented in the matter of large number of staff members 
in the Cochin office . On 10-4-1965 the Cochin Commercial Employees 
Association has placed a charter of demands in respect of the matters not 
covered by this dispute . The copy of the charter of demands was marked 
as Ext. W2. The dispute raised under Ext. W2 charter of demands has been 
referred to the Industrial Tribunal, Kozhikode. The copy of the order of 
reference wasmarked as Ext. W3. 

11. This witness was cross-examined elaborately by the learned counsel 
for theManagement. In the cross-examination the witness has admitted 
that Ext. W1agreen ent applies to the staff at Calicut and Coimbatore. He 
has also admitted thathe has heard about a settlement entered into between 
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the Management and the two Unions at Quiloo . But it is his case that the 
agreement at Quilon is not similar to Ext. Wi agreement. Immediately he 
would add that basic wages are similar, dearness allowarce fixed and 
variable are the same and gratuity also is similar. He hasalso added that 
" he can t exactly remember where the difference is" . He has continued 
that the number of staff at Cochin and Calicut is 108 and the Cochin Com 
mercial Employees Association has no membership at Calicut. At Cochin 
the number of members of Cochin Commercial Employees associatin in 
the Company is only 32 and the total strength of staff at Cochin office is 96. 
He has also admitted that all the staff members at Calicut and 64 staff 
members at Cochin have accepted payment under Ext. WI agreement. In 
the cross- examination he has also identified Ext. E23 which is a specimen 
copy of a letter executed by the staff members individually . He has 
admitted Ext. E30 statement of names of staff members who have acceped 
the terms of agreement. As an answer to a leading question Wie has 
admitted that a similar offer was made to the Cochin Commercial Empli 
yees Association , but they have not accepted because tiey were not pre 
pared to accept the item of gratuity . He has also admitted that the clause 
regarding " gratuity" in Ext.Wlis the same as the one which is pre alent 
at Quilon Head Office where the large majority of the employees are 
working 

12. MW1 is Shri G. S. Menon , who is the Labour Adviser in Harrisons 
and Crosfield Ltd., Quilon . He has marked Exts. El to E12. Ext. E13 is 
the agreement entered into between theManagement and the Harrisons and 
Crosfield Staff Association . 

13. He was again examined on 20-11-1965 and he has categorically 
affirmed that the gratuity payable according to the previous scheme was at 
the rate of one month s basic wages for an year ofservice without any limit. 
This scheme was an unbearable burden on the Management and so as per 
settlement of 28-5-1962 som alterations were made in the gratuity cheme. 
He has also then produced cer ain gratuity schemes of other Companies 
which were marked as Ext. E43 series 1 to 5. In the cross -examination 
MW1has emphatically denied that there is a subsisting agreement between 
the Management and the staff represented by the Cec in Cotme ciel 
Employees Asso iation with regard to gratuity. Ext. E9 settlement was 
shown to the witness and clause 11 was pointed out by the learned c un el 
for the Union and asked whether the provisions of 1958 settlement with 
regard to gratuity are not continuing as such . The witness answered that 
it is not continuing and it has been automatically terminated . The ise of 
gratuity was finalised before the District Labour Officer on 2nd December 
1961. The proceedingsof that conference was already maikeiss Est. E12. 
It is the case of the witness that the old gravity scheme wus cancelled by 
the said conference dat d 2nd December 196 !. 

14. MW2 is Shri A. D. Spence ,Manager, Hurrisons and Crosfeld Ltd , 
Cochin . In the chief examination he has deposed that the offices coming 
under the Cochin Branch are Cochin , Calicut and Coimbatore. The Beach 
at Bangalore was closed . He has produced and marked true copies of four 
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agreements as Exts . E44 series 1 to 4. The present number of clerical and 
subordinate staff at Cochin office is 95. At Calicut it is 10 and at 
Coimbatore 2. All employees at Calicut and Coimbatore had accepted 
Ext. E28 terms. Out of the 95 employees at Cochin 6 are employed after 
E23 period . Out of the balance of 89, 70 members have accepted the terms 
in Ext. E23 . In the cross-examination the learned counsel for the Union 
suggested that 22 members at Cochin office have not accepted E28 terms. 
But the witness answered that it is only 20 to his knowledge. 

15. On 30-4-1965 the Management of Harrisons and Crossfield Ltd., 
Quilon and their workmen represented by (1) the Harrisons and Crossfield 
Employees Association , Quilon and (2) the Harrisons and Crosfield Staff 
Association , Quilon fiId a joint memorar dum of settlement in which it was 
stated that the parties mentioned above have settled the dispute excepting the 
issue relating to bonus, namely issue No. 4 on the basis of a conciliation 
settlement. It was also requested that an award may be passed accepting 
the memorandum of settlement. The joint memorandum of settlement and 
the conciliation settlement which is shown below as Annexure " A " were fully 
signed by all the parties concerned . 

16. On 25-8-1965 all the parties concerned in this dispute , namely the 
Management and the three Unions respectively filed a joint compromise 
petition in the matter of bonus, namely issue No. 4. It is shown below as 
annexure " B " . All the parties concerned and their learned counsels have 
signed this compromise petition . 

17. The learned counsel for the Cochin Commercial Employees Associ 
ation and the learned counsel for theManagement argued the case finally , 
since the dispute between the other two Unions and the Management were 
already settled amicably . 

18. The learned counsel for the Union Shri M. P. Menon has pointed 
out at the out set that out of the 12 issues referred the Cochin Commercial 
Employees Association is concerned only with the issues (1) Revision of 
salary , (2 ) Classification and fitment, (4) Bonus for 1959-60 and (12) Strike 
wages from 17-7-1961 to 25-7-1961 to Cochin staff. The other issues were 
raised on behalf of the Quilon Staff by the other Unions. 

19. On 25-8-1965 the Association had filed a memo before the Court 
stating that issue No. 4 had been settled (vide annexure B ) and thereafter 
issue No. 12 was not pressed . Therefore this Tribunal has to pass an award 
on issues Nos. 1 and 2 on merits based on the evidence in the case . 

20. Ext. E18 is a settlement arrived at between the Harrisons and Cros 
filed Staff Association at Quilon and the Management on 28-5-1962. This 
was not a conciliation settlement. Under this settlernent salary scales were 
revised and someprinciples of fitment were also agreed upon . There was 
also provision in clause C of Ext. E18 setilement for scaling down existing 
gratuity benefits. After Ext. E18 settlement the Management offered the 
same terms to all their staff at Quilon , Cochin , Coimbatore and Calicut and 
a number of employees at Cochin also accepted these termsby making indi 
vidual agreements with the Management. Ext. E30 is a list containing names 
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of 66 employees, who have made such acceptancewhich also shows that the 
earliest acceptance of the terms was oa 30-7-1962. Subsequently some other 
employees at Cochin have also accepted the tercs. According to the 
Management there are now only 20 employees at Cochis out of 93 who lace 
notaccepted the revised wazes and gratuity prescribe ! in Ext. E18 . Accord 
ing to the Union there are 26 such einployees . 

21. During the pendency ofthis dispute another settlement has been 
entered into beiween the Management and the Mercantile Employees 
Association on 13-5-1965 and this is marked as Ext. Wi. As per this settle 
ment salary scales have again been revised with effect from 1-12-1964 sa : 
some fitment have also been g :anted . The large majority of employees at 
Cochin have already been granted the Lenefit of Ext. 111 settlemnt. The 
final position is that all the ciz ployees at Cochin excepting 20 or 26 have 
been given the revision of wages and fitment from 1-1-1961 under Ext. E13 
and a further benefit from 1-12-1964 under Ext. WI. Thus : minority of 
employees at Cochin alone have been stagnating at the pre-1961 level for all 
these years. 

22. The learned counsel for the Association emphatically asserted that 
this minority should not be discriminated against and they too should get the 
same benefit as under Ext. 18 and Ext.W1. 

23. If wages paid to employees in similar establisha ents in the region is 
an important guide in the matter of wage revision , wages paid to similar 
employees in the same establishment should certainly be a more important 
consideration. Further, it is well settled that the primary function of the 
industrial adjudication is to meet out social justice with a vie v to avoiding 
disparities and ensuring industrial peace. Their Lordships of the Supreme 
Court have observed in their famous ruling reported in 1963 ( 2) L. L. J. at 
paye 436. that the requirements of a social justice do require that dis 
parities should be obviated unless there are compelling circumstances. 

24. Thereafter the learned counsel for the Union (C. C.E.A.) has 
elaborately met the contentions of the Management. He his pointed out 
that the first contention of the Mana ement is that there is no subsisting 
dispute on the question ofwage revision since the majority at Cochin lias 
settled the matter with the Management. On this score it should be noted 
that the reference was on 20-6-1962 and the validity of the reference has to 
be considered with reference to that date. If there is a valid reference on 
that date the jurisdiction of the Tr:bunal to dealwith the dispute cannot be 
ousted because of subsequent developments . The jurisdiction stents fro. 
the order of eierence . 

25. On this score the learned counsel has cited the ruling ofde Madras 
High Court reported in 1961 (1) L. L. J. at page 283. It was approved by 
the Supreme Court in their ruling reported in 1961 (2 ) L. L. J. page 436 . 

26. The learned counsel argued that in this case not a single emplo ,ee 
in the Cochin establishment had come to any settiement with the Manage 
ment on the question of wage revision on 20-6-1962. Thus there was a 
subsisting dispute regarding wage increase on the date of reference. The 
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refereace was therefore competent. The Madras High Court in the above 
mentioned ruling has pointed out that if subsequent developments are per 
mitted to take away the jurisdiction of the Industrial Tribunal arising from 
a valid order of reference the same would amount to an unhealthy practice 
which is subversive of industrial justice, labour relations and fair play. This 
position was approved by Their Lordships of the Supreme Court. Therefore 
the subsequent individual settlements which the Management managed to 
obtain from employees at Cochin could not and did not take away the juris 
diction of this Court to deal with the issues referred to it . 

27. The learned counsel then pointed out the next contention of the 
Management i.e. the benefit of wage revision could be given to the concerned 
employees only if they agreed to scale down the gratuity. The learned 
counsel asserted that such a contention could not be accepted on any 
account. Firstly there is no reference on the question of gratuity and the 
question of gratuity is also not incidental to issues Nos. 1 and 2. The Tribunal 
has no jurisdiction to give direction as to what the gratuity rate should be. 

23. The learned counsel has cited several rulings of the Supreme Court 
in the matter of fixation of wage and has affirmed that there is not a single 
decision which lays down that the rate of gratuity payable to an employee in 
the event of his retirement is a relevant consideration for fixing the wage 
rates. The rulings cited are roported in 1962 (1) L. L.J. at page 271, 1983 
(2 ) L. L. J. at page 83, 1963 (2) L. L. J. at page 403, 1964 (1) L.LJ. at 
page 342 and 1964 (1) L. L. J. at page 380 . 

29. With regard to the contention of the Management that an enhance 
ment of wage rates would impose additional burden on them in respect of 
gratuity also , because gratuity depends on wage rates, the learned counsel 
for the Union has argued that it will be a relevant circumstance to bear in 
mind when a question relating to gratuity is raised and is referred to the 
Tribunal for decision . Wage rates will be relevant in the matter of fixing of 
gratuity , but gratuity is not relevant for fixing the wage rates. On this score 
also the learned counsel has cited a number of rulings of the Supreme Court 
which are reported in 1959 ( 2) L. L. J. 830, 1960 (2 ) L. L. J. 21, 1961 (1) 
L. L. J. 513 and 1961 (2 ) L. L.J. 660. These rulings generally point out 
that a scheme of gratuity can be framed on the basis of a single unit also 

30. With regard to the contention of the Management that if 20 em 
ployees are granted the higher rates ofwages contemplated in Ext. E. 18 and 
W. 1 they will also be entitled to higher rate of gratuity , the learned counsel 
pointed out that the creation of the whole trouble was done by the Manage 
ment and the workmen could not be blamed for the consequence of what 
the Management has done with open eyes. 

31 : The learned counsel thereafter argued that Ext. E9 settlement has 
not been terminated and therefore the whole gratuity scheme continues as 
far as the 20 employees are concerned . 

32. Finally the learned counsel for the Union (C. C.E.A.) has asserted 
that the ruling relied on by theManagement, namely ruling of the Supreme 
Court reported in 1965 (2 ) L. L. J. 110. to show that what is good for the 
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majority should be good also for the minority, is equally good for the stand 
taken by the Association . The wage scales have been revised in the case of 
majority of employees. The samebenefit should be given to the minority 
also. But there is no reference with regard to the issue of gratuity and so 
the Tribunal cannot pass an award on an issue which is not referred to it. 

33. The elaborate argument of Shri P.K. Kurier , the learned counsel 
for the Management can be summarised as follows: 

On 28th May 1962 the Harrisons and Crosfield Staff Association and the 
Management came to a settlement of all claims excepting the issue relating 
to bonus and all the other staff members excepting two have individually 
signed acceptances of the terms of settlement. Even prior to the reference 
itself more than 70 % of the staff at Quilon , Trivandrum and Kottayam had 
accepted the same and the balance of the employees accepied the terms of 
settlement by individual receipts after that. The majority of the staff cm 
ployed at Cochin , Coimbatore, Bangalore and Calicut offices also had accep 
ted the terms of agreen.ent relating to basic salary and gratuity in full and 
final settlement of all their claims. Since then , as far as Quilon, Trivandrum 
and Kottayam offices are concerned there was a conciliation settlement bet 
ween the Management and the H. & C. Staff Association and H. & C. Em 
ployees Association dated 26th March 1965 with regard to all the matters 
in dispute except the issue of bonus. In this conciliation settlement 
(Annexure A ) it was specifically provided that the relevant termsof the 
settlement between the Management and the H. & C. Staff Association dated 
28-5-1962 were accepied by the parties and therefore in effect, on account of 
the conciliation settlement these terms are binding on all the parties includ . 
ing all the employees concerned without any qualification whatsoever . Since 
then the question of bonus also has been settled between all the parties con 
cerned without any exception . Thereafter following the lines of Annexure 
A settlement, a settlementwas arrived at between the Managementand the 
workmen represented by the Mercantile Employecs Association at Cochin 
on 13-5-1965 which was marked as Ext. Wi. Ext. WI is admittedly on be. 
half of an overwhelming majority of the staff eroployed at Cochin , Calicut 
and Coimbatore. 

34. As far as the Cochin Commercial Employees Association is con 
cerned the Union has been staging a strike during the period from 17th July 
1961 to 25th July 1961 unjustifiably during the pendency of conciliation and 
on 25-7-1961 a settlement was arrived at which is marked as Ext. E9, by 
which all the various items in dispute excepting basic wages, fitment and 
gratuity were settled . Clause 11 of the agreement relating to gratuity pro 
vided that both parties agree to leave this issue open for further conciliation 
and finalisation . As agreed, there were further corciliation meetings as can 
be seen from Ext. Ell proceedings of the conference held on 2-12-1961 be 
fore the District Labour Officer, Alwaye . In the said conference the Union 
deliberately declared that the gratuity question shall not be settled and the 
Union representative had expressed that the said stand is taken in consulta 
tion with the H. & C. Staff Association , Quilon . But surprisingly the 
H. & C. Staff Association , Quilon can.e to a settlement on 28th May 1962 
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(Ext. E18) asmentioned early . Clause C of Ext. 111 settlement shows that 
there was a revision of gratuity scheme. On the basis of that all those who 
had completed 19 years or more of continuous service on the date of this 
settlement will continue to have the same benefits as were existing and those 
with service of less than 19 years will be entitled to gratuity at the rate of 
one month s basic salary for every year of service with a ceiling of 25 months 
basic salary and for future employees at the same rate but with a ceiling of 
15 months basic salary . Though the H. & C. Employees Association was 
not a party to the settlement aimost all the employees who are members 
under them have also accepted the terms of the agreement individually . 
Finally the conciliation settlement dated 26th March 1965 has cured all the 
defects , if any, and is binding on all the staff members. The staff members 
at Quilon , Trivandrum and Kottayam offices (namely 260 members) have 
completely accepted the settlement including the term relating to basic 
wages and gratuity . 

35. After the reference of the dispute several letters from a good num 
ber of staff members from the Cochin office were received by the Manage 
ment accepting all the terms of the settlement. Ext. E28 is a specimen letter. 
At the time of filing Ext. E31 i. e., during 1962,78 out of 116 members of 
the staff coming under the Cuchin Branch ( including offices at Calicut, 
Coimbatore and Bangalore) had accepted the same. 

36. As per MW2 the present staff position at Cochin is 95, at Calicut 
10 and at Coimbatore 2 making a total of 107. All the staff at Calicut and 
Coimbatore have accepted . Out of the 95 at Cochin 6 were employed long 
after the period in question and 70 out of the remaining 89 have accepted 
the termsof the settlement. But the Union would assert as seen from the 
cross- examination of MW2 that 22 members of staff at Cochin have not 
accepted the terms. Anyhow on 13-5-1965 the Mercantile Employees 
Association representing the bulk of employees at Cochin office and all the 
employees at Calicut and Coimbatore has entered into a similar agreement 
with that of the agreement dated 26-3-1965. This was marked as Ext. Wi. 
In all the agreements it is relevant to note that the gratuity revision has been 
accepted . Thus out of the total number of 381 staff members in the con 
cern 362 have entered into settlements with the Management. When such 
an overwhelming majority of the staff had thus accepted the terms, the same 
must be deemed to be binding on all persons similarly placed . There is no 
case for the Union that the terms of these settlements are unfair in any way 
and C. C. E. A. was prepared to accept the same at one time, namely 
during the period of Ext. 11 and E12. 

37. The learned counsel cited the Kerala High Court ruling reported 
in 1957 (2 ) L. L. J. page 45 and has affirmed that as far as the settlement is 
concerned it is not necessary that the Union should be a party and that the 
principals are the workmen and once an overwhelming majority of them 
agreed to certain terms, it is not for the Union which at best is only an agent 
to say that without their consent the terms cannot be deemed to be binding 
on the workmen . He has also referred to the recent Supreme Courtruling 
reported in 1965 (2 ) L. L. J. at page 110 where Their Lordships have held 
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that a settlement effected between the Management and the large majority 
of workmen irrespective of their Unions should be considered a 

a valid 
settlement and should be substituted for the award of the Industrial 
Tribunal. The learned counsel has pointed out that in the instant case also 
the acceptances were voluntary and not even a suggestion was made to the 
contrary by the Union . Further, the Union has no case that the terms are 
not fair 

38. The learned council further asserted that itwas always considere 1 
that basis salary and fitment were inextricably connected with the revision 
of gratuity. This is primarily because gratuity is given in terms of basic 
salary and therefore any upward revision of basic salary will naturally affect 
the total quantum of gratuity due under any scheme of gratuity . The 
very large majority of employees got the enhancement of basic salary and 
benefits flowing from them , only on the basis ofcertain revision of the exist 
ing gratuity scheme. Therefore it will be extremely unfair to give the same 
increase of basic wages and fitment benefits to a small minority of staff 
without they being bound at the same time by the terms of the gratuity 
scheme Further if such a pecedent is created it will be an incentive for 
the employees however few they are to keep away from the settleme: ts so 
that they may be benefited better later. Such situations will be injurious 
to the industrial pea e and social justice. Ext. W1 settlement and the 
earlier settlement , embodied in Ext. E18 or E28 cannot be treated as an 
unconditional offer by the Management of the basic salar es as provided 
therein . The Union has not adduced any evidence to show the financial 
capacity and stability of the Management to pay enhanced basic salary 
without any condition attached to it like that of the scaling down of gratu 
ity. It is a fact that the basic salary offered are interlinked with the down 
ward revision of gratuity. The capacity of the Management to pay the 
said salary without any such condition imposed , is not proved by the Union 
by adducing cogent evidence . The agreements cannot be split up into two 
parts and the Union cannot be given the freedom to choose the parts they 
like and reject the rest. The settlement is one and indivisible. In the 
light of all these when the large majority of employees get a conditional 
revision of basic salary i.e. revision of basic salary on condition that the 
gratuity would also be revised to the advan age of the Management, the 
small micority of the employees cannot be given the same basic salary with 
out the condition attached to it and in such a case it will not amount to an 
award of gratuity but will be only an awarding of basic wages subject to 
certain conditions. 

39. The allegation of the Union that the existing gratuity scheme, 
namely the one in force prior to the present rev sion, must be deemed to be 
in force by virtue of clause 11 of Ext. E9 cannot be countenar.cod. When 
the conciliation failed on 2-12-196 ! the agreement to continue until the end 
of conciliation cannot be deemed to continue. Further the Cochia Com 
mercial Employees Association itself has terminated the continuation of the 
said scheme by the submission of the charter of daancis dated 10th April 
1965 . 

G. 1964 
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40. The learned Counsel for the Management has been cataloging 
various other Companies wherein the gratuity scheme was not so bencficial 
as that of the revised scheme envisaged in the settlements referred to in the 
dispute. Finally he has concluded with an assertion that a microscopic 
minority cannot be given an er hanccd basic salary without any conditions 
attached to it since the majority of the employees of the same concern has 
been given the same enhanced salary with a specific condition attached to it, 
namely the revision of gratuity . 

41. On a careful and anxious cons deration of the documentary and 
oral evidences adduced by both the parties in this case and also the elabo 
rate argumeuts of the learned counsels of the respective parties I am 
strained to hold as follows : 

M /S. Harrisons and Crosfield Ltd., Quilon having its Branches at 
various places and offices at Cochin , Calicut, Coimbatore and Bangalore 
havc entered into agreements with their workmen at the various places 
represented by the Harrisons and Crosfield Staff Association , the Harrisons 
and Crosfield Employees Association and the Mercantile Employees Asso 
ciation . The first agreement, namely E18 was entered into between 
theHarrisons and Crosfield Staff Association and the Vanagement even 
beforethis dispute was referred to this Court for adjudication on 28-5-1962 . 
The reference order was on 20-6-1962. Just after the matter was referred 
to this Court employees at Quilon other than the members of the Harrisons 
and Crosfield Staff Association have been entering into agreement with the 
Management on individual basis on the basis ofthe terms envisaged in the 
Ext. E18 agreement. This action of the Management of entering into 
individual agreements with the employees who are members of Harisons 
and Crosfield Employees Association was decried by the Harrisons and 
Crosfield Employees Association at first, but later on on 26-3-1965 both 
The Harrisons and Crosfield Staff Association and the Hauisons and 
Crosfield Employees Association arrived at a conciliation settlement with 
the Management with regard to all the matters in dispute except benus. 
This conciliation scitlement is based on the exact ferms envisaged in 
Ext. E18 agreement i. e. the agreement between the Management and the 
Harrisons and Crosfield Staff Association dated 28-5-1962. 

42. The Cochin Commercial Employees Association was vehe. 
mently opposing the action of the Management in getting individual 
agreements on the terms based on Ext. E18 and the later concilia 
tion settlements from the very outset . 

But it is an admitted fact 
that even during 

the year 1962 just after the reference a large 
majority of the Cochin employees have entered into such individual 
agreements on the aforesaid terms. To crown this situation on 13-5-1965 
the Mercantile Employees Association represanting the majority of the staff 
in Cochin and the whole staff i:. Calicut, Coin batore and Bangalcre had 
entered into a conciliation settlement with the Manager:ent on the very same 
termsenvisaged in Ext. Els agreement and the concilition settleient cated 
26-3-1965. Therefore, considering all these the only conclusion to which one 
can arrive at, reasonably , is that here is an industrial coucorn having 384 
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staff members in the various offices under it, namely Quilon , Trivardrum , 
Kottayam , Cochin , Calicut and Coimbatorewhich have entered into con 
ciliation settlements with a large majority of their employees, namely 362 
who were represented by the H & C Staff A sociation , the H & C Employees 
Association and theMercantile Employees Association respectively . 

43. Admittedly the Cochin Commercial Employees Association is 
interested only in the first two issues, namely revision o : salary an I da safi. 
cation and fitment. The case of the C. C.E. A. is that they are entitled to 
get the revised basic salary and fitment which are enjoyed by the majority of 
the staff. The case of the Management is that the members of the C.C.E.A. 
(22) are definitely entitled to get the revised basic salary and fitment as the 
other employees , but they should also be bound by the condition at ached to 
it , namely revision of gratuity which has been completely ac cpted by 362 
employees out of the 384. The learned counsel for the Cochin C mmercial 
Employees Association has been emphatically asserting that this 
Tribunal is not entitled to go into the question of gratuity either cirectly or 
indirectly since the issue of gratuity is not referred for adjudication . of 
course the issue referred for adjudication is only basic salary and ti ment and 
not gratuity. But the most important pre-requisite conditin for enhancing 
basic salary is financial capacity and stability of the concern among other 
conditions. The C. 0. E. A. has never adduced any evidence to show that 
the Company is financially sound in enhancing the basic salary as per the 
conciliation settlements even without imposing any condition . 

44. The stand taken by the Management from the very outset is that if 
the basic salary is enhanced without scaling down the gratuity it will be a 
unbearable financial burden on the Management. This contention las been 
proved right by the acceptance of the scaling down of gratuity by the 
majority of the workers represented by very strong Trade Unions offame and 
name. Therefore , it will be only a travesty of justice on my part if I grant 
to a small minority of staff in the same concern an unconditional enliance 
ment of salary when the large majority of the stal members have been 
satisfied with a conditional enhancement taking into consideration tlie 
financial capacity and stability of the industrial concern . Further as very 
pertinently pointe l out by the learned counsel for the Management, that if a 
prece ience is set up by giving to a smallminority some hing more than what 
the large inajority has accepted by conciliation settlements, it will be only an 
incentive for minor groups of employces in the industrial concerns not to come 
to any settlementwith a view to get something more than what the large 
majority has cbtained , on a later day after direct actions and protracted 
adjudication . Their Lordships of the Supreme Court in their various 
rulings have observed that " a minority shall not be allowed to jeopardise the 
rights of themajority " . In their receat ruling reportel in 1965 ( 2) L. L. J. 
at page 110 Their Lordships of the Supreme Court hue observed that the 
voluntary settlements made by the large majority of workmen with the 
Managementmust be consistered to be valid ard must be substituted for the 
award of the Court, the substance of the same being that what is good for 
the majority should also be good for the minority. The learned counsel for 
the Union has interpreted the observations of Their Lordships of the 
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Supreme Court in their ruling reported in 1965 (2) L. L.J. at page 110 in 
such a way that his claim is that when Wage scales have been revised in the 
case of majority of employees the same benefits should be given to the 
minority . At the same time he would plead that the question of gratuity 
shall not be discussed since it is not referred for adjudication . The conten 
tion of the learned counsel for the Union has no force since one cannot blow 
hot and cold at the same time. When the minority wants the right of get 
ting the enhanced basic salary they should also have the concomitant liability 
of a scaled down gratuity just like the majority . 

45. I am sure that I am not adjudicating on the question of gratuity, 
but on the question of enhancement of basic salary. With regard to the 
question of revision of salary I must definitely look into the question of 
financial burden of the Management. Enhanced quantum of gratuity is a 
financial burden . Quantum of gratuity will be definitely enhanced if basic 
salary is also enhanced because usually gratuity is based on basic salary. 
Therefore in the matter of consideration of enhancement of basic salary the 
question of gratuity and its financial burden should indispensably be con 
sidered . Thus I uphold the contentions of the Management and hold that 
the small group of employees under the Cochin Commercial Employees 
Ass ciation are entitled only to the revision ofsalary and fitment along with 
the scaled down gratuity as per the terms of the conciliation settlements dated 
26-3-1965 and 13-5-1965 respectively . 

I pass this award in termsspecified above and this award shall come 
into force on the expiry of thirty days after its publication in the Govern 
ment Gazette . 
Alleppey, 

K. P. M.SHERIFF, 
10-9-1966 . 

Industrial Tribunal, Alleppey . 
ANNEXURE " A " 
Before the Indstrial Tribunal, Alleppey 

INDUSTRIAL DISPUTE No. 14/1962 
In the matter of the industrial dispute between the Management of 

Harrisons and Crosfield Ltd., Quilon and their workmen at Quilon 
and Cochin represented by ( i) H. & C. Employees Association , 
Quilon (2) Harrisons and Crosfield Staff Association , Quilon and 

( 3) The Cochin Commercial Employees, Association, Cochin . 
JOINT MEMORANDUM OF SETTLEMENT FILED BY THE MANAGEMENT 
AND THEIR WORKMEN REPRESENTED BY (1) THE H. & C. 
EMPLOYEES ASSOCIATION , QUILON AND ( 2 ) THE 
HARRISONS AND CROSFIELD STAFF ASSOCIATION , 

QUILON . 
The parties to the above have settled the dispute (excepting the issue 
relating to Bonus, viz., Issue No. 4 ) on the basis of a Memorandum of Settle 
ment (Conciliation Settlement), a copy of which is annexed hereto It is 
prayed that the Hon ble Tribunal may be pleased to accept the same and 
pass an award accordingly . 
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Dated this the sixth day of April 1965 . 

For Harrisons & Crosfield Ltd., 
(Sd .) 

( Sd .) 
Advocate for the Management. 

For Manager. 
For H. & C. Employees Association , 

(Sd.) 

Secretary. 
For Harrisons & Crosfield Staff Association , 

(Sd ) 

Secretary. 
CONCILIATION AGREEMENT DATED 26TH MARCH 1965 BeTWEEN 

HARRISONS & CROSFIELD LTD ., QUILON, AND THEIR 
STAFF REPRESENTED BY THE H. & C. EMPLOYEES 

ASSOCIATION AND THE H. & C. 

STAFF ASSOCIATION, QUILON . 

Memorandum of Settlement 
Name of Parties : 
Representing Employers : 

1. Shri G. S. Menon , 

Harrisons & Crosfield Ltd., Quilon . 
2. Shri M. K. Nambiar , 
Do. 

do . 
Representing Workmen : 

3. Shri T. K. Divakaran , 

President, 

H. & C. Employees Association , Quilon . 
4. Shri Emmanuel Isaac, 

Secretary , 
Do. 

do . 
5. Shri C. M.Steaphen , 

President, 

H. & C. Staff Association , Quilon . 
6. Shri P. K. Philip , 

Vice- President, 
Do. 

do. 
7. Shri S. Viswanathan Nair , 

Secretary, 
Do, 

do . 


SHORT RECITAL OF CASE 
The H. & C. Employees Association and H. & C. Staff Association 
Hlaced memoranda of demands on behalf of the monthly paid staff of the 
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Company, on 7th September 1964 and 25th September 1964 respectively . 
The Conciliation Oficer ( The District Labour Officer ), Quilon , held discus 
sionswith the parties and the following settlement has been reached : 


Terms of Settlement 


A. BASIC SALARY SCALES. 


The following scales of basic salary will be introduced with effect from 
1st December 1964 : 
1. Clerks and Typists : 

Lower Division - Rs. 72-50-5-117.50 / EB-7-152.50-8-240.50. 
Upper Division - Rs. 102-50-10-182 50 /EB- 15-302 50-20-442-50. 

(Graduates to start at Rs. 82.50 in the Lower Division ) 
2. Assistant Engineers : 

Lower Division - Rs. 207.50-15-282.50-20-482.50 . 

Upper Division - Rs. 392.50-20-732.50 . 
3 Technical Assistants and Assistant Foremen : 

Rs. 162.50-10-192.50-15-282.50 /EB- 20-482.50. 
4. Supervisors, Rate Fixers Draughtsmen , Mechanics and Electricians : 

Lower Division - Rs. 84.50-6-102-50-7-151.50 /EB-8-239.50 . 

Upper Division - Rs. 141.50-12-189.50-15-309-50 / EB -20-469.50 . 
5 Boiler Attendants : 

Rs. 51-50-2-67.50-3-79.50 / EB- 3-106.50 . 
6. Motor Car Drivers : 

Rs. 49-2-65-3-77 /EB - 3-104. 
7. Record Keepers : 

Rs. 40-2-50-50-3-65-4-117. 
8. Peons, Watchers and Messengers : 

Rs. 30-2-50-3-86 . 


B. FITMENT 
Clerical and Technical Staff : 
1. Basic salaries as on 1st December 1964 will be adjusted to the nearest 
stage in the new scales and one increment will be added to each individual s 
basic salary . The norinal increment on 1st January 1965 will be granted in 
the new scales . 

2. Increments already granted 1st January 1965 will be adjusted 
against the increments due under this agreement. In cases wheremore than 
one increment has been granted , corresponding increments will be granted 
under the terms of this agreement also . 

3. The extra increment mentioned in B ( 1) above will not apply to those 
who were on probation on 1st December 1964 . 


- 


23 


70 


Subordinale Staf (Categories 6 to 8 mentioned above) . The same procedura 
as in the case of Clerical and Technical Staff will be followed except that 
there will be no adjustment to the nearest stage and two increments, instead 
of one, will be granted as on 1st December 1964. 

C. DEARNESS ALLOWANCE 
With effect from Ist December 196+, Desrness Allowance will be revised 
as follows : 
(a ) Fixed D. 4. - On the first Rs. 100 of the basic salary or 

part thereof 75 % 
On the second Rs. 100 do . 

35 
On the balance of the basic salary 

174 % 
subject to a minimum of Rs 30 per mensem . 
(6 ) Variable D. 1. will be at the rate of 28 paise per point over 
400 of the Cost of Living Index numbers as published by the State Govern 
ment. The c . O. L. Index number for the previous month but one 
published in the Gazette willbe applicable to a pait.cular month Variable 
D. A , to Quilon , Kottayam and Trivandrum staff will be based on the 
C.O. L. Index numbers for each place . 

The rates of variable dearess allowance are fixed on the basis of the 
cost of living index fisures calculated as at present. If any change is made 
in the meth d of calculation of the C. O. L. Index figures, these ratcs of 
variable D. A. will cease to apply and the parties will negotiate and come to 
settlement on the appropriate rates at that time. 

D. GRATUITY . 
The gratuity scheme, as amended by the settlernent of 28th May 1962 
with the H. & C. Staff Association will continue to be in force , 

E. Boarding and Lodging allowances when on tour for official pur 
poses will be paid at the rates shown in the Annexure A as from 1st Decem 
ber 1964. 

F. Other existing terms and conditions of service will remain un 
changed . 

G. This agreement is in full and final settlement of all claims and 
demands as on the date of this agrcement excluding bonus. Adjudications 
pending before Tribunals will be with drawn by the parties (excluding the 
issue of bonus) except I. D. No. 16 of 1962 and the two approval petitions 
filed by the Management. The cut effected in the basic salary of Shri Nagoor 
Meeran Saheb will be restored as from 1st December 1964. He will accept 
the Memorandum of Settlement of 28th May 1962 and the corresponding 
benefits will be granted to hin. Consequeutial adjustments on his Provident 
Fund and Bonus will also be made . 

H. This agreement shall be in force till 31st December 1967 and it 
will continue to be in force thereafter till two months notice is given by either 
party and the notice period has expired . It is agreed that during the period 
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of operation of this agreement, no demands involving financial commitments 
will be raised by the staff, excepting the question of bonus and that of appli 
cation of any Wage Board decision relating to the above employees in future . 
Dated this the 26th day of March 1965 . 

SIGNATURE OF PARTIES 
1. Sd . 
2. Sd . 
3. Sd . 
4. Sd . 
5. Sd . 
6. Sd . 

7. Sd . 
( Sd .) 
Conciliation Officer/District 

Labour Officer, 
Quilon , 26th March 1965. 
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ANNEXURE A 
BOARDING AND LODGING ALLOWANCES FOR MONTHLY PAID 

STAFF WHEN ON TOUR FOR OFFICIAL PURPOSES 
A. Boarding allowance 

Below Rs. 50 per month basic salary Rs. 3.00 per day 
Between Rs. 50 and Rs. 150 do . 

4.00 
Do. Rs. 151 and Rs. 200 do . 

5.00 
Rs. 201 and over 

do . 

6.00 
B. Lodging allowance 

In addition to the above, when a member of the staff is resident in a 
town and not doing estate touring, a lodging allowance will be paid as 
follows : 

Below Rs. 50 per month basic salary Rs. 2.00 per day 
Between Rs. 50 and Rs. 150 do . 

3.00 
Do. Rs. 151 and Rs. 200 do. 

3.25 
Rs. 201 and over 

do . 

3.50 
C. House allowance 

When a member of the staff is resident in one station for a period 
exceeding one month , he will be paid a house allowance at the following 
rates in lieu of Boarding and Lodging allowances: 

Below Rs. 50 per month basic salary Rs. 75 per month 
Between Rs, 50 and Rs. 150 do . 

90 
Rs. 151 and Rs. 200 do . 

115 
Rs. 201 and over 

do . 

135 
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D. Monthly paid mechanics and electricians in Engineering Department 
will be paid a Boarding allowance of Rs. 4.00 per day. They will not be 
entitled to any lodging allowance when accommodation is provide l. Other 
wise, they will be paid a lodging allowance at the above rates. When they 
are in one station for a period exceeding one month , they will be paid a 
lodging allowance only at the following monthly rates: 

Below Rs. 50 per month basic salary Rs. 15 per month 
Between Rs. 50 and Rs. 100 do . 

20 
Do. Rs. 101 and Rs. 200 do . 

25 
Rs. 201 and over 

do. 

30 
E. Travelling expenses 

(a ) Bus fares will be paid where no train services are available . 
(b ) The following scales will apply for train travel: 

Below Rs. 50 per month basic salary Third class . 
Between Rs. 50 and Rs. 299 do . Second class . 
Rs. 300 and over 

do . First class . 
Peons will be paid only third class rail fare. 
All claims to be supported by railway vouchers. 
(c ) For local travelling while on tour, taxi lire will not be allowed 
to staff earning Rs. 299 basic salary per month and under. 

ANNEXURE " B " 
Before the Industrial Tribunal, Alleppey 

I. D. No: 14 OF 1962 
JOINT COMPROMISE PETITION FILED BY THE PARTIES 

TO THE DISPUTE 
The parties to the above dispute have settled the same on the basis 
mentioned in the annexure to this, as far as Issue No. 14 is concerned . 

It is prayed that the Hon ble Tribunal be pleased to acceptthe same and 
pass an award in terms of the same. 
Dated this the 25th day of August 1965 . 

FOR HARRISONS & CROSFIELD LIMITED, 
Sd . 

( Sd .) 
Advocate 

For Manager. 
FOR H & C EMPLOYEES ASSOCIATION , 

( Sd .) 

Secretary . 
FOR H & STAFF AssOCIATION , 

(Sd.) 

Secretary . 
FOR THE Cochin COMMERCIAL EMPLOYEES ASSOCIATION , 
Sd . 

( Sd.) 
Advocate 

General Secretary . 
G. 1964 
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do . 


The question of bonus due to the monthly paid staff of the Company 
employed in its various offices in South India for the years 1958-59 and 
1959-60 is pending before the Industrial Tribunal, Alleppey and for the years 
1960-61 to 1963-64 before the Industrial Tribunal, Kozhikode. The represen 
tatives of the Management as well as of the Harrisons & Crosfield Staff 
Association , Harrisons & Crosfield Employees Association, Quiion , the Cochin 
Commercial Employees Association , Cochin and the Mercantile Employees 
Association , Calicut, discussed these matters and finally it was agreed to 
settle all the said disputes on the following terms: 

1. It is agreed that the following additional payments towards Bonus 
will be made for the years concerned : 
1958-59 

0.34 month s basic salary . 
1959-60 

0.73 
1960-61 

0.18 

do . 
1961-62 

0.25 

do . 
1962-63 

1.25 

do . 
1963-64 

0.25 

do . 
2. The above agreement is entered into on an ad hoc basis and is 
accepted in full and final settlement of the claim for bonus for the respec 
tive years. In case there is any revision of basic salary of the staff 
employed in the Willingdon Island Office of the Company represented by 
the Cochin Commercial Employees Association , consequent on the adjudi 
cation now pending before the Industrial Tribunal, Alleppey, ( I. D. No. 14 
of 1962) , the payments due to them will be adjusted at that time in terms 
of the basic salaries payable for the period in question . . 

3. This settlement is entered into without prejudice to the contentions 
of the parties with regard to the interpretation and /or applicability of the 
various provisions of the Payment of Bonus Ordinance 1965 and it is 
hereby specifically agreed that the extra payments agreed to under this 
settlement will not be taken into account for the purpose of any calcula 
tions pursuant to any of the provisions of the said Ordinance or the Act 
which will replace the ordinance in due course. Bonus for future years 
will be on the basis of the said Ordinance or the Act as the case may be . 

4. Parties will file the necessary petitions before the Industrial Tribunal 
with a prayer to pass awards in terms of this settlement for the respective 
years . 
Dated this the 14th day of August 1965. 
For HARRISONS & CROSFIELD LIMITED , 

(Sd.) 

G. S. MENON 
For HARRISONS & CROSFIELD EMPLOYEES ASSOCIATION , 
( Sd . ) 

( Sd.) 
President 

Secretary 
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For HARRISONS & CROSFIELD STAFF ASSOCIATION , 
(Sd .) (Sd .) 

( Sd .) 
Advocate President 

Secretary 
For THE COCHIN COMMERCIAL Employees ASSOCIATION , 
( Sd.) 

( Sd .) 
Vice President 

General Secretary 
For THE MERCANTILE EMPLOYEES AssocIATION , 

( Sd .) 

C.MAMPILLY, 
Executive Commillee Member . 

(Sd.) 

P. K. KURIAN , 
Menon & Pai, Advocates, Ernakulam . 
Advocates for the Management. 
( True copy ) 

( Sd.) 
Advocate , 
MENON & PAI. 
Advocates, Ernakulam 
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Appeadix . 
Witnesses examined on the Management s side. 

MWI Sri G. S. Menon . 

MW2 A. D. Spence. 
Witnesses examined on the Workmen s side. 

wwi Sri T. K. Divakaran . 

WW2 Sri M. J. Fernandez . 
Exhibits marked on the Management s side. 
Ext. El A copy of the charter of demands dated 17-4-1961 from 

the Cochin Commercial Employees Association to the 

Aanagement. 
12 Do. 

do . dated 15-4-1961 . 
E3 A copy of a notice dated 27-6-1961 from the District 

Labour Officer, Alwaye . 
E4 Do, 

dated 23-6-1961. 
E5 A copy of a letter dated 24-6-1961 from the Cochin 

Commercial Employees Association to the Manage 

ment. 
E6 A copy of a letter dated 26-6-1961 from the Manage 

ment to the Cochin Commercial Employees Associa 
tion , 


» 
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Ext. E7 A copy of a letter dated 22-7-1961 from the Manage 

ment to the Associated Chambers of Commerce . 
E8 A copy of a letter from the Management dated 

24-7-1961 to the Labour Commissioner. 
E9 A copy of a memorandum of settlement dated 

25-7-1961. 
E10 A copy of a letter dated 4-9-1961 from the District 

Labour Officer , Alwaye to the Management. 
E11 A copy of proceedings of the Labour Commissioner 

dated 2-12-1961. 
E12 A copy of a notice dated 14-12-1961 put up by the 

Management. 
E13 A copy of a charter of demands from the President, 

H & C Staff Association . 
E14 A copy of a note of proposal " without prejudice and 

commitment" from the Management . 
E15 

Do. of a note of counter proposal, 
E16 A copy of a letter dated 10-5-1962 from the Manage 

ment to the H & C Staff and H & C Employees 

Association . 
E17 

Do. dated 23-5-1962. 
E18 A copy of a memorandum of settlement dated 

28-5-1962. 
E19 A copy of a Malayalam notice dated 7-6-1962 issued 

by the H & C Employees Association . 
E20 A copy of a letter dated 7-6-1962 from the Manage 

ment to the H & C Employees Association . 
E21 A copy of a letter dated 11-6-1962 from the Manage 

ment to the Labour Commissioner. 
E22 A copy of a letter dated 12-6-1962 from the Manage 

ment to the Labour Commissioner . 
E23 A copy of a telegram dated 15-6-1962 from the Labour 

Secretary , 
E23(a ) 

dated 15-6-1962 from the Labour 
Commissioner . 
E23 (b ) Do. dated 20-6-1962 from the Labour 

Secretary . 
E24 A copy of a notice issued by the action council dated 

21-6-1962. 
E25 A copy of a letter dated 9-2-1962 from the Head Clerk , 

Estates Department to the H & C Staff association 
E26 Specimen copy of statements to be signed by the staff 

members. 
E27 Do. 

do . 
E28 A specimen copy of a letter received from the staff of 

Cochin office. 
E29 A list showing the clerical and technical staff as on 

1-6-1962 . 
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Ext. E30 A statement showing the names and designation of 

staff members noting the dates of acceptance . 
E31 A statement showing the total number of staff and the 

number of staff who accepted the new terms. 
E32 A copy of an extract from a letter dated 6-6-1962 from 

the H & C Employees Association to the Company. 
E33 A copy of a letter dated 28-5-1962 from the Manage. 

ment to the Secretary to Government, Labour Depart 

ment enclosing a copy of the settlement. 
E34 A copy of a conciliation agreement dated 29-4-1958. 
» E35 A statement showing the Batta and T. A. for monthly 

or daily paid employees of the Management when 

on tour. 
E36 A copy of the terms of settlement dated 14-9-1959. 
E37 

Do. 

dated 5-12-1959 . 
,, E38 A copy of an original petition and aflidavit filed by 

the H & C Staff Association before the High Court of 

Kerala , 
E39 A copy of an announcement from the Company on 

3-9-1959, 
E40 A copy of a letter dated 5-10-1959 from the H & C 

Employees Association to Sri P. Govindan Nair. 
E41 A copy of a letter dated 27-4-1960 from the District 

Labour Officer, Quilon to the parties. 
E42 Extract of a letter dated 6-6-1962 from the H & C 

Employees Association . 
E43 Do. 

do . 
E44 series. 
(1) A copy of a settlement dated 3-4-1961 between M /s. 

Pierce Leslie & Co., and the Mercantile Employees 

Association . 
(2 ) Do. dated 30-11-1961 between M /s. Pierce Leslie 
& Co., and the 

Cochin Commercial Employees 
Association . 
(3 ) Do. dated 3-7-1961 between M /s . Aspinwal 

& Co., and the Cochin Commercial Employees 

Association . 
( 4 ) 

Do. dated 12-3-1962 between M /s. Forbes, 
Ewart & Figgis Private Ltd., and the Cochin 

Commercial Employees Association . 
Exhibits marked on the Workmen s side, 
Ext . Wi A copy of the memorandum settlement dated 

13-5-1965 . 
W2 A copy of the charter of demands submitted by the 

Cochin Commercial Employees Association . 
W3 A copy of Government Order No.G.O.Rt.No. 2894/ 

65 /HLD dated 11-8-1965 . 
G. 1964 
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Kerala Gazette No. 41 dated 18th October 1966 : 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 61166 /H3/66 /HLD . 

Dated , Trivandrum , 13th September 1966 ; 
The award of the Industrial Tribunal, Calicut in respect of the dis 
pute between the Superintendent, Achoor Estate of Malayalam Plantations 
Ltd., Achooranam P. O. Vythiri Kozhikode District and their workmen 
represented by the Secretary , Malabar Estate Workers Union , Meppadi 
P. O., South Wynad, Kozhikode District received by Government on 
9th September 1966 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary 
Before the Court of the Industrial Tribunal, Calicat 
( Tuesday, the 6th day of September Nineteen hundred and sixty -six ) 

Present: 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 12 OF 1954 . 

Between 

THE SUPERINTENDENT 
ACHOOR ESTATE OF MALAYALAM PLANTATIONS LTD ., 

ACHOORANAM P. O., VIA ) VYTHIRI, 
KOZHIKODE DISTRICT. 

And 

THE SECRETARY, 
MALABAR ESTATE WORKERS UNION , MEPPADI P. O., 

SOUTH WYNAD , KOZHIKODE DISTRICT. 
Representation : 
Shri P.M.Alexander , 

Advocate, 
M /s . Menon & Pai, 

For Management. 
Advocates, 

Ernakulam . 
Shri P. V. Sankaranarayanan , 

For Union . 
Advocate, 

Calicut. 
G. 1923. 
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AWARD 
The above dispute has been referred for adjudication to this Tribunal by 
Government Order No. 12415 /H3/64 /HLD ., dated 6-3-1964. The issues 
referred are : 

“ ). Suspension of Shri Veeraswamy (No. 26 ) of Estate Gang No. 1. 
2. Deduction of wages of 59 workers mentioned in the list for 
8 days. 

List 
S. No. Estate Gang. 

No. 

Name 
2 

5 

Ismayil 
2 . Local workers 

Rajalingam 
3 

22 

Varadaraj 
4 

81 

Ayamootty 

88 
5 

Balan 

91 
6 

Ayyakannu 
93 

Kunhimuhammed 
103 

Chami 
9 

110 

K. C.Muhammed 
10 

113 

V. K. Assan 

124 
11 

Lingan 
12 Estate Gang 3 

20 

Arumugam 
13 

13 Kannan 
14 

4 

16 

Selvaraj 
15 

19 

Suppayan 
16 

2 Govinda Swamy 
17 

19 

Veera Swamy 
18 

23 

Chellamuthu 
19 

Kuttan 
20 

21 

Ramaswamy 
21 

30 

Raju 
22 

33 

Kunhimuhammed 
23 

34 

Yavoo 
24 

36 

Muthuswamy 
25 

38 

Muhammed 
26 

5 

Sekharan 
27 

9 

Kunhimohamed 
28 

Aboo 
29 

11 

Kunhali 
30 

14 Chamy 
31 

19 

Joseph 
32 

7 

Velayudhan Nair 
33 

3 

Nesayyan 
34 

6 

Saidali 
35 

9 

Ramaswami 
36 

13 

Chamy 
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S. No. Estate Gang 

N .. 

Name 
37 Estate Gang 9 

49 Veeraits 
38 

51 

Govindarajan 
39 

54 

Peria Swamy 
40 

56 

Kandha Swamy 
41 

58 

Vas u 
42 

80 

Muthu Samy 
43 

77 

Raman 
44 

62 

Velayudhan 
45 

71 

Aukappan 
46 

72 Narayanan 
47 

76 

Narayanan 
48 

78 

Puthumala 
49 

6 

Veeran.ala ! 
50 

7 Singamala 
51 

43 

Devaraja 
52 

16 

Mohamed 
53 

23 Velayudhan 
54 

24 

Ali 
55 

25 

Kunhimoideen 
56 

8 

Ganeshan 
57 

39 Iyyappan 
58 

32 

Pinchamuthu 
59 

40 

Vasu " 
2. The case of the Union as set out in its statement is as follows: 
Veeraswami is an estate worker belonging to Gang No. 1 of Achoor Estate . 
On 13th November, 1963, when he presented himself for muster, he was 
given a notice by the Management stating that he has been suspended for 
2 days with effect from 13-11-1963. The reason mentioned for suspension is 
that the concerned worker did not attend the field work on 2nd November, 
1963 as directed but instead he obtained work in the factory under false 
pretences. The reason stated is baseless and the work lias not been guilty of 
disobedience. He attended factory work that day only as directed by the 
Management. Hewas not directed to do field work that day. On the 
previous days also he was doing only factory work . The action of the 
Management in suspending him was nothing but an act of victimisation . 
With regard to the 59 workers mentioned in the list, the Management 
have deducted their wages for 8 days on the ground that they had struck 
work on 13-11-1963 . In fact there was no strike. What really lappened 
was that when notice of suspension was served on Veeraswami on that day, 
the workers who had assemble for muster protested against it and requested 
the conductor for permission to meet the Superintendent. But the con 
ductor said that he would send for the Superintendent and that they need 
go for work only after the Superintendent 

After some time the 
Superintendent came along with the Sub Inspector of Police. Even after 
that the workers were not given work . It was really a case of denial of work . 
The deduction of wages was resorted simply to harass the workers which 
the Management has been habitually indulging in . 
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3. The Management filed a Reply Statement traversing the allegations 
in the claim statement of the Union and justifying their action against the 
concerned workers . 

4. The Union examined WWI. The Management examined MWs. 1 
and 2 and marked Ext. Mi to M19 . 

5. Issue 1. Suspension of Veeraswami. - The fease of the Management is 
that Veeraswami was allotted work in the field on 2nd November, 1963 and 
that instead of going for that work , he secured work in the factory under 
false pretences. A charge sheet Ext. M4 was issued to him and in the 
enquiry that was conducted , the above misconduct was clearly proved . The 
suspension order was based on the finding arrived at the enquiry. The 
Management categorically deny the allegation of victimisation . Ext. M6 is 
copy of the enquiry proceedings against Veeraswami. The enquiry was 
conducted by MW2 (À . A. Lopez ) who was the Assistant Superintendent of 
the estate at that time. Ext. M18 is copy of the suspension order . The 
enquiry proceedings show that Veeraswamiwas present and had participated 
in the enquiry . Two witnesses were examined on the side of the Manage 
ment who were the Head conductor of the estate and the Assistant Tea 
Maker . They were not cross examined by Veeraswami. Their evidence 
fully establish the charge that the worker had disobeyed the order of his 
superior to go for grass knifing work in the field and had instead obtained 
work in the factory on that day. Beyond denying the charge , the worker 
did not adduce any evidence in the enquiry . Even in this Court, Veera 
swamihas not gone into the box to speak to the alleged falsity of the charge. 
The only witness examined by the Union in this court is WW1. His 
evidence is practically confined to Issue II. Thus there is no evidence at 
all to substantiate the case of the Union as regards Issue I and the case of the 
Management stands unrebutted . It is also worthy of note in this connec 
tion that the euquiry has not been attacked in any manner by the Union in 
their claim statement. 

6. The only point arged at the time of the hearing by learned 
counsel for the Union is that the alleged misconduct is not a misconduct 
under the Standing Orders of the Company (M20) . The charge against 
the worker was for misconduct under clause 22 (a) and (e) of the Standing 
Orders. Clause 22 (a ) deals with wilful insubordination or disobedience of 
lawful and reasonable orders of a superior. Clause 22(e) deals with habitual 
absence without leave . Though clause (e) may not apply, it is clear that 
the misconduct alleged would comeunder clause 22 ( a ). I am therefore of 
the view that the suspension of Veeraswami is not liable to be interfered 
with . 

7. Issue 2. Deduction of 8 days wages : - In the reply statement filed by 
the Management they seek to justify the deduction ofwages in respect of the 
59 workers covered by this Issue on the ground that they had struck work 
on 13-11-1963 without proper reasoa and without prior notice. According 
to the Management when the order of suspension of Veerawami was served 
on him on the morning of that day, theworkers in question threatened and 
intimidated the conductor and demanded of him to withdraw the suspension 


order and refused to go for work unless the order was withdrawn . The con 
ductor was also forced to take refuge in the shed for fear of molestation . 
The tea maker who came there at that time informed the Superintendent 
about what was happening and tile latter came accompanied by the Police . 
Even after the police came, the workers did not go for work. This 
case of the Management is spoken to by MW2. His evidence is supported 
by Ext. M19 and Ext. M8. Ext. M19 is the chit sent by the Tea maker to 
MW2 informing him that the conductor , Samual was being detained in the 
muster shed by a hostile crowd of workers. Ext. M8 is the report made by 
the conductor to MW2 on the same day in which he has set out all the 
details of the incident. _ The case of the Union that there was no strike but 
that the Management did not allow the workers to go for work , rests 
solely on the uncorroborated testiinony of WWI. WWI would say that 
among the 59 workers whose wages were cut there were workers who had 
actually worked that day and that one Narayanan was one of them . 
But this Narayanan is not examined . WWI is also a dismissed worker. Hence 
itwould not be safe to place any reliance on his testimony. 

8. It is also in evidence that the Management conducted an enquiry 
into the conduct of 4 out of the 59 workers, who were alleged to 
have been the ring leaders Ext, M3. Ext. Ml is copy of the said erquiry 
proceedings. Ext. M9 dated 15-11-1963 is a rotice calling upon the 
59 workers to show cause why their wages should not be cut for 8 days under 
the payment of wages Act for participating in an illegal strike on 13-11-1963 . 
Ext. Mii dated 25-11-1963 is a second notice extending the time for 
submitting the explanation by 4 days. Ext. M13 is the final notice of the 
Managerent dated 28-11-1963 stating that the explanation submitted by 
the workers was not satisfactory and that in consequence their wages for 
8 dayswould be cut under Section 9 of the Payment of Wages Act and 
clause 21 of the Standing Orders. 

9. It is argued by learned counsel for the Union that the deduction of 
wages without holding an enquiry is illegal. It is also argued that the non 
examination of the conductor, Samual is fatal to the Managements case. I see 
no force in these arguments. Deduction of wages for 8 days for refusal to 
work is allowed under clause 21 of the Standing Orders as well as under 
Section 9 of the Payment of Wages Act. Such refusal to work is not treated 
asmisconduct which would necessitate an enquiry. Conductor Samual had 
been examined in the enquiry, Ext.Mlwhere he has spoken to the whole 
case . 

10. On the documents referred to above and also on the evidence of 
MW2, I am satisfied that the 59 workers did strike work on 13-11-1963 and 
that the deduction of their wages was perfectly justified . 

11, It follows tität the workers are not entitled to any relief in this 
reference. An award is passed accordingly . It shall come into force on 
the expiry of 30 days from the date of its publication in the Government 
Gazette . 
Camp : Ernakulam , 

V. V. SUBRAMANIA , IYER, 
6-9-1966 . 

Industrial Tribunal, Calicul , 
G. 1923 
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Appendix . 
Witnesses examined on the side of the Management. 
MWI. James Carruthers Scott. 
MW2. A. A. Lopaz 

Witness examined on the side of the Union : 
WW1. Ramaswamy. 

Exhibits marked on the side of the Management. 
Ex, MI. Proceedings of the Enquiry dated 20th November, 1963 in 

respect of Ramaswamy, Ankappan , Ganesan and 

Singamalai. 
M2. Complaint received from M. Samuel dated 13-11-1963. 
M3. Copy of complaint received from M. Samuel dated 

4-11-1963. 
M4. Charge sheet issued to Veeraswamy dated 4-11-1963. 
M5. Notice issued to Veeraswamy dated 8-11-1963 : 
M6. Enquiry Proceedings dated 12-11-1963 in respect of 

Veeraswamy. 
M7. Letter received from Y. S. Doss dated 13-11-1963 by, the 

Superintendent. 
M8. Letter dated 13-11-1963 received from M. Samuel by the 

Superintendent. 
M9. Notice dated 15-11-1963 put up on the Notice Board . 
M10. Malayalam translation of the above notice. 
Mil. Notice dated 25-11-1963 put up on the Notice Board . 
M12 . Malayalam translation of the above notice . 
M13. Notice dated 28-11-1963 put up on the Notice Board . 
M14. Malayalam translation of the above notice. 
M15. Letter dated 4-11-1963 from 52 workers. 
M16 . Letter dated 23-11-1963 from Muhamed . 
M17 . Letter dated 25-11-1963 from some of the workers. 
M18 . Suspension order issued to Sri Veeraswamy. 
M19 . Letter dated 13-11-1963 addressed to the Superintendent by 

Y. A. Doss. 
M20. Copy of the Standing Orders. 
Exhibits marked on the side of the Union 

Nil. 
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GOVERNMENT OF KERALA 

Abstract 
SMALL SCALE INDUSTRIES - INANCIAL ASSISTANCE TO INDUSTRIAL CO 
OPERATIVES FOR THE CONSTRUCTION OF CODOWNS- RATE OF 

INTEREST REGARDING - ORDERS ISSUED . 


INDUSTRILS (B ) DEPARTMENT 
G. O.MS. 422/66 /Ind . B. 

Dated , Trivandrum , 6th October 1966. 


Read : 1. G. O.Ms. 490 /Ind . B. dated 15-11-1965 
2. G. O Ms. 114 /Ind . B. daited 10-3-1966 . 

ORDER 
Rule 11, issued with G. O. Ms 490 /Ind. B. dated 15-11-1961, for the 
grant of loans to Industrial Co -operatives for the construction of godowns, is 
amended as follows: 
“ Rule 11. Interest on loan amount. The loan will carry interest at the 

rate of 52% per annum The interest on loan will accrue from 
the date of drawal of the loan amount from the Treasury" . 

By order of the Governor, 
K.RAMASWAMY IYER , 

Deputy Secretary . 


То 


The Director of Industries and Commerce 
All Regional Joint Director s of Industries and Commerce 
All District Industries Officers 
All Collectors 


G. 2064 . 
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Section 1. 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 10616-12/66 /Law . 

Dated , Trivandrum , 27th September 1966 . 
The following Ordinance promulgated by the President and published 
in the Gazette of India Extraordinary , Part II - Section 1, dated the 
21st September, 1966 , is hereby republished for general information . 

By order of the Governor, 
K. KUNJURAMAN NAIR , 

Joint Secretary (Law ). 


THE COMPANIES (AMENDMENT) ORDINANCE, 1966 

No. II OF 1966 
Promulgated by the President in the Seventeenth Year of the 

Republic of India 
An Ordinance further to amend the Companies Act , 1956 . 
WHEREAS Parliament is not in session and the President is satisfied that 
circumstances exist which render it necessary for him to take immediate 


action ; 


Now , THEREFORE, in exercise of the powers conferred by clause (1) of 
article 123 of the Constitution , the President is pleased to promulgate the 
following Ordinance : 

1. Short tille and commencement.- (1) This Ordinance may be called the 
Companies (Amendment) Ordinance, 1966 . 

(2 ) It shall come into force at once. 
2. Amendment of section 108 of the Companies Act, 1956. - In section 108 of 
the Companies Act, 1956 , (I of 1956 ) : 

(1) for sub -sections (IA), (1B ) and (1C ), the following sub-sections 
shall be, and shall be deemed to have been , substituted on the 1st day of 
April, 1966 , namely : 

" ( 1A) Every instrument of transfer of shares shall be in such form 
as may be prescribed and 

(a) every such form shall, before it is signed by or on behalf of 
the transferor and before any other entry is made therein , be 
presented to the prescribed authority who shall stamp or otherwise 

endorse thereon the date on which it is so presented , and 
G. 1955 . 


2 


. 


(6 ) every instrument of transfer in the prescribed form with the 
date of such presentation stamped or otherwise endorsed thereon 
shall, after it is executed by or on behalf of the transferor and the 
transſerce and completed in all other respects, be delivered to 
the company : 

(i) in the case of shares dealt in or quoted on a recognized 
stock exchange, at any time before the date on which the 
register of members is closed , in accordance with law , for the 
first time after the date of the presentation of the prescribed 
form to the prescribed authority under clause (a ) or within two 
months from the date of such presentation , whichever is later ; 

(ii) in any other case , within two months from the date of 
such presentation . 
(IB ) Notwithstanding anything contained in sub -section (1A), an 
instrument of transfer of shares , executed before the commencement of 
section 13 of the Companies (Amendment) Act, 1965 (31 of 1965), or 
executed after such commencement in a form other than the prescribed 
form shall be accepted by a company. 

(a ) in the case of shares dealt in or quoted on a recognised , 
stock exchange, at any time not later than the expiry of six months 
from such commencement or the date on which the register of 
members is closed , in accordance with law , for the first time after 
such commencement, whichever is later ; 

(b ) in any other case, at any time not later than the expiry of 
six months from such commencement. 

(1C ) Nothing contained in sub -sections (14) and ( 11 ) shall 
apply to 
( A ) any shart 

( ) which is held by a company in any other body corporate in 
the name of a director or nominee in pursuance of sub-section (2 ) 
or as the case may be , sub -section ( 3) , of section 49, or 

(ii ) which is held by a corporation , owned or controlled by the 
Central Government or a State Government, in any other body 
corporate in the nameof a director or nomince , or 

( iii ) in respect ofwhich a declaration has been made to the 
Public Trustce under section 153B , if 

(1) the company or corporation , as the case may be, stamps 
or otherwise endorses, on the form of transfer in respect of such 
share under its seal, the date on which it decides that such share 
shall not be held in the name of the said director or nominee or, as 
the case may be , in the case of any share in respect of which any 
such dcclaration has been made to the Public Trustce, the Public 
Trustee stamps or otherwise endorscs, on the form of transfer in 
respect of such share under his seal, the date on which the form 
is presented to him , and 
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(2 ) the instrument of transfer in such form , drly completed in 
all respects , is delivered to the 

(a ) body corporate in whose share such company or corpo 
ration has made investment in the name of its director or 
nominee, or 

( ) company in which such share is held in trust, 
within two months of the date so stamped or other vise endorsed ; 


ОГ 


(B ) any share which has been deposited by any person with 

(i) the State Bank of India , or 
(ii) any scheduled bank, or 

( iii ) any banking company (other than a scheduled bank ) 
or financial institution approved by the Central Government by 
notification in the Official Gazette (and any such a proval 
may be accorded so as to be retrospective to any date not 
earlier than the 1st day of April, 1965 ), or 

(iv) the Central Government or a tate Government or 
any corporation owned or controlled by the Central Govern 

ment or a State Government, 
by way of security for the repayment of any loan or advance to , 
or for the performance of any obligation undertaken by, such: 
person , if 

(1 ) the bank , institution , Government or corporation , 
as the case may be, stamps or otherwise endorses under its seal 
on the form of transfer of such share 

(a) the date on which such share is returned by it to 
the depositor, or 

(6) in the case of failure on the part of the depositor 
to repay the loan or advance or to perform the ablication , 
the date on which such share is released for sale by such 
bank , institution , Government or cor oration , as the 
case may be , or 

(c) where the bank , institution , Government or 
corporation , as the case may be, intends to get such sliare 
registered in its own name, the date on which the instru 
ment of trar:sfer relating to such share is cxecuted by it; 
and 

(2 ) the instrument of transfer in such forn), duly comple ed 
in all respects, is delivered to the company within two montbs 
from the date so stanped or endorsed . 

Explanation . - Where any investment by a company or a corpo 
ration in the name of its director or nominee referred to in clause 
(A )(i) or clause ( A )(ii), or any declaration referred to in clause 
(c )(iii ), or any deposit referred to in clause (1 ), of this ub-section 


is made after the expiry of the period or date mentioned in clause 
(a) of sub -section ( IB ) or after the expiry of the period mentioned 
in clause (b) of that sub-section , as the case may be, the form of 
transfer, in respect of the share which is the subject of such invest 
ment,declaration or deposit, means the prescribed form ; 

(C ) any share which is held in any company by the Central 
Government or a State Government in the name of its nominee, 
except that every instrument of transfer which is executed on or 
after the 1st day of October, 1966 , in respect of any such share shall 

he in the prescribed form ." ; 
(II) in sub -section (1D ), 

(i) after the words, brackets , figure and letter " or sub-section 
(1B )" , the words, brackets, figure and letter " or sub-section (1C )" ; 
and 

( ii ) after the words as it may deem fit" , the words " whether 
such application is made before or after the expiry of the periods 

aforesaid " 
shall be , and shall be deemed to have been , inserted on the Ist day of 
April, 1966 . 

3. Validation .- Notwithstanding any judgment, decree or order of any 
court or tribunal to the contrary, or anything contained in any law for the 
time being in force , no order, rule , regulation or appointment made, direc 
tion given or thing done, by the Chairman or any other member of the 
Company Law Board , acting individually , before the commencement of the 
Companies (Amendment) Act , 1965 (31 of 1965 ), shall be deemed to be 
invalid , or ever to have become invalid , by reason only of the fact that such 
Chairman or other member acting individually, had no power to make such 
order, rule, regulation or appointment cr give such direction or do such 
thing and every such order, rule , regulation or appointment made and every 
such direction given and thing done shall be deemed to have been made, 
given or done, as the case may be, by the Company Law Board . 

S. RADHAKRISHNAN , 

President. 
S. P. SEN - VARMA, 
Secretary to the Government of India . 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G.O.Rt. No. 1109 /66 / Rev . Dated, Trivandrum . Oh September 1956 . 

The followingntification F. No. 45 /24 /66 - Opium dated 3rd September 
1966 of the Government of India, Ministry of Finance (Department of 
Revenue and Insurance ) is hereby republished in the Kerala Gazette for 
general information 

By order of the Governor, 

T. J. PAILY, 

Assistant Secretary 
GOVERNMENT OF INDIA 
Ministry of Finance (Department ofRevenge 

and Insurance) 

New Delhi, the 3rd September, 1966 . 
NOTIFICATION 

Medicinal and Toilet Preparations 
No 12. In exercise of the powers conferred by sub -section ( 1) of 
section 6 of the Medicinal and Toilet Preparations ( Excise Duties) Act, 1955 , 
( 16 of 1955 ), the Central Government hereby directs that the following 
amendment shall be made in the notification of the Government of India in 
the Ministry of Finance (Department of Revenue) No. SRO - 295 dated the 
22nd April , 1957 , namely :-- 
In the said notification , the Explanation to paragraph 1 shall be omitted . 

( Sd .) 

BHARAT DAs, 

Under Secretary to the Government of India . 
F. No. 45/24/66 -Opium . 


G. 2031 
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GOVERNMENT OF KERALA 
Public Works (Transport-B ) Department 

NOTIFICATION 
No. 42222/TB4 /66 /PW . 

Dated , Trivandrum , 4th October 1965 . 
S. R. O No. 391 /66. - In exercise of the powers conferred by the Rules 
368 of the Kerala Motor Vehicles Rules, 1961, the Government of Kerala 
hereby exempt the thirteen numbers of motor vehicles detailed below , 
belonging to the Kerala State Road Transport Corporation from the pro 
visions of the rules 265 , 267 and 294 of the said Rules , subiect to the 
conditions that the overall width of the vehicles shall not exceed 2 m . 48 cms. 
and that the overall length shall not exceed 9 m . 30 cms. and that the over 
hang shall not exceed 50 % of the wheelbase and subject also to the further 
condition that these vehicles shall be used only on National and State High 
Ways ( Except in the High Ranges) or on other fit roads specially certified 
by the Public Works Department Authorities . 

DETAILS 

Make -- Leyland 
Sl. No. Chassis No. 

Engine No. 
AL 6625 224 

ALI 20632 
2 AL 6625 230 

ALI 20658 
AL 6625 132 

ALI 20691 
AL 6625. 216 

ALI 20486 
AL 6625 447 

ALI 20738 
AL 6625 237 

ALI 20650 
7 AL 6625 231 

ALI 20625 
8 AL 6625 223 

ALI 20637 
9 AL 6525 353 

ALI 20001 
10 AL 6624 832 

ALI 20622 
11 AL 6625 350 

ALI i 19989 
12 AL 6625 124 

ALI 20670 
13 AL 6625 446 

ALI 20502 
By order of the Governor, 

M. ALEXANDER , 
Deputy Secretary. 
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GOVERNMENT OF KERALA 
Revenus (H ) Department 

NOTIFICATIONS 


G.O.MS. No. 560,66 /RD . 

Dated, Trivandrum , 5th October 1960 . 
S. R. O. No. 392/66 .-- In exercise of the powers conferred by sub 
sections ( 2) and (3) of Section 15 of the Agricultural Income Tax Act, 1950, 
( Act XXII) of 1950 , the Government of Kerala hereby make the following 
amendments to their Notification IV of G. O.MS. 806 /Rev./61 dated 30th 
August 1961, published as S. R. O.No. 204/61 at pages 22 to 36 of the 
Kerala Gazette Extraordinary No. 101 dated the 30th August, 1961, as 
subsequently amended , namely: 

AMENDMENTS 
In the Schedule to the said notification : 
1. For items 8 , and 8A, the following shall be substituted , namely : 
" 8. Appellate Assist. Assistant Commis . All the powers of Within the 

ant Commissioner sioner of Agri the Assistant Revenue 
of Agricultural cultural 

Commissioner Districts of 
Income tax and Incometax . of Agricultural Kottayam 
Salestax 

Incometax and 

and Quilon 
Kottayam . 

Agricultural 
Incometax 

Officer . 
• 8A. Additional Ap do. 

do . 

do . 
pellate Assistant 
Commissioner of 
Agricultural 
Income tax and 
Salestax , 
Kottayam . 

2. For items 9 and 9A, the following shall be substituted , namely : 
" 9. Appellate Assist- Assistant Commis- All the powers of Within the 

ant Commissioner sioner of Agri the Assistant Revenue 
of Agricultura cultural 

Commissioner Districts 
Incometax and Incometax . 

of Agricultural Ernakulam 
Salestax, 

Incometax and and 
Ernakulam . 

Agricultural Alleppey 
Incometax 

Oficer . 
G. 2043 . 
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9A . Additional Ap- Assistant Commis. All the powers of 

Within the 
pellate Assistant sioner of Agri the Assistant Revenue 
Commissioner of cultural 

Commissioner Districts 
Agricultural Incometax . 

of Agricultural of Erna 
Incometax and 

Incometax and kulam 
Salestax , 

Agricultural 

and 
Ernakulam . 

Incometax 

Alleppey 
Officer. 

II 
S. R. O. No. 393/66.- In exercise of the powers conferred by clauses (i), 
( iv ), (x) and (xiii) of Section 2 and sub -section (2) of Section 3 of the 
Kerala General Sales Tax Act 1963, (Act 15 of 1963), the Government of 
Kerala hereby make the following amendments to their Notification I 
ofG. O. MS. 278 /Rev. dated 30th March 1963, published as S. R. O. 
No. 335/63 at pages 1 to 17 of the Kerala Gazette Extraordinary No. 71 
dated the 31st March , 1963 as subsequently amended namely; - 

AMENDMENTS 
In the Schedule to the said Notification , under the heading “ Appellate 

Assistant Commissioners" : 
(1) For item 3, and 3A, the following shall be substituted namely : 
" 3. Appellate Assistant Com Kottayam Revenue Districts of 
missioner of Agricultural 

Kottayam and 
Income Tax and Sales 

Quilon . 
tax , Kottayam . 
A. Additional Appellate 

do . 

do . 
Assistant Commissioner 
of Agricultural Income 
Tax and Salestax , 

Kottayam . 

(2) For items 4 and 4A, the following shall be substituted , namely : 
“ 4. Appellate Assistant Com Ernakulam Revenue Districts of 
missioner of Agricultural 

Ernakulam and 
Income Tax and Sales 

Alleppey. 
tax, Ernakulam . 
4A . Additional Appellate 

do . 

do ." 
Assistant Commissioner 
of Agricultural Income 
Tax and Salestax, 
Ernakulam . 

By order of the Governor, 
A. SETHUMADITAVA MENON , 

Secretary 
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GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 46637/N2 66/RD . 

Dated, Trivandrum , 4th October 1966 . 
S. R. O. No. 394/66. - In exercise of the powers conferred by Section 
99 of the Kerala Land Reforms Act, 1963 (Act I of 1964 ), the Government 
of Kerala hereby make the following amendment to the Notification No. 
11841 N1/64/RD . dated 25-3-1964, constituting Land Tribunals for the 
purpose of the said Act, published in the Gazette Extra-ordinary dated 
25-3-1964, as subsequently amenrled , namely: 

AMENDMENT 
In the Schedule to the said notification, in coluinn (1) against serial 

No. 17, for " Shri C. P. Abdulla Keyi" " Shri o . v . Abubaker" 
shall be substituted . This Amendment shall come into force with 
effect from the 5th September , 1966 . 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary . 


G. 2045 
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GOVERNMENT OF KERALA 
Health and Labour (K ) Department 

NOTIFICATION 
G , O. ( MS .) 724/ 66/ HLD . 

Dated , Trivandrum , 28th September 1966 . 
S. R. O.No. 395/66.- Under Section 7 of the Land Acquisition Act 21 
of 1962 the Government of Kerala hereby direct the Special Land Acquisi 
tion Officer for the City Icoprovement Trust, Trivandrum to take order for 
the Acquisition of the lands for the Peroorkada Housing Accommodation 
Schemearea published in the Gazette No. 33 dated 16-8-1966 (Part I Sec 
tion iv) under Sub-section (i) of Section 53 of the Trivandrum City 
Improvement Trust Act 1960 (Act 1 of 1961). 

1962- ലെ 21 -ാം ആക°ററായ കേരള സ്ഥലമെടുപ്പു നിയമം 1 -ാം വകുപ്പനുസ 
രിച്ചു് തിരുവനന്തപുരം സിറ്റി ഇംപൂവ്മെൻറ് ട്രസ്റ്റ് സ്പെഷ്യൽ ലാൻഡ് അൽ കി 
സിഷൻ ആഫീസറെ , തിരുവനന്തപുരം സിററി ഇംപൂവ്മെൻറ് ട്രസ്റ്റ് വകുപ്പ് 
1961 - ലെ ആക്റ് 1 : 53 -ാം വകുപ്പ് 1 -ാം ഉപവകുപ്പ് അനുസരിച്ചു് 1966 
ഏപ്രിൽ മാസം 26 -ാംനു കേരള ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയിരിക്കുന്ന പേരുട 
ഹൗസിംഗ് അക്കാമഡേഷൻ സ്കീമിൽപ്പെട്ട സ്ഥലങ്ങൾ സക്കാരിലേക്കും എടുക്കു 
വാനുള്ള കൽപ്പന സ്വീകരിക്കുവാൻ നിർദേശിച്ചിരിക്കുന്നു. 

By order of the Governor , 

A. RADHA, 
Deputy Secretary 


G , 2022 


Kerala Gazette No. 41 datod 18th October 1966 
PART 1 

Section iy 
GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O.MS. No. 548 /66 /Rev . 

Dated , Trivandrun Ist October 1966 . 
S. R. O. No 336 /65.- In exercise of the powers conferred by section 
21 and clause (m ) of sub section (2 ) of section 62 of the Prohibition Act 
1950 (Act Xull of 1950 ), the Government of Kerala hereby make the 
following amendment to the Rules for the prevestion of misure and for the 
import, export and transport ofMedicinal and Toilet preparations including 
Asavas and Arishtas containing Alcoliol and Intoxicating Drugs, published 
as S.R.O. 218/62 in the Kerala Gazette Extraordinary No. 117 dated the 
11th August, 1962 ,as subsequently amended ,namely :-- 

AMENDMENT 
In the said P.u es , in Rule 16 (A ), after the words " allopathic, patent 
and proprietary preparations” , the following wordsshall be inserted namely , 
and the Toilet Preparation Eau - De- Cologne" . 

By order of the Governor, 

A. S. MENON , 

Secretary . 
Explanatory Note 
( This note is not part of the amendment but is intended to indicate 
its general purport) 

The Board of Revenue has recommended that Eau-de -Cologne , a spiri 
tuous toilet preparation may be exempted from restriction on movement 
within the State. The amendment is to give effect to the proposalof the 
Board of Revenue. 


G. 2065 
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GOVERNMENT OF KERALA 
Health and Labour ( L ) Department 

NOTIFICATION 
G. O. (MS) 753 /66 /HLD . 

Dated . Trivandrum , 10th October 1966 . 
S. R. O. No. 397/66. - In exercise of the powers conferred by sub- section 
(1) of section 7 and sub -section (1) of section 19 of the Kerala Places of 
public Resort Act, 1963 (Act 40 of 1963 ) the Governmentof Kerala hereby 
make the following amendment to the Kerala Places of Public Resort Rules , 
1965 namely : 

AMENDMENT 
In rule 28 of the said Rules in explanation ( a ) the following sentence 
shall be inserted between the first and second sentences. 

“ The area on which license fee is leviable shall be the whole floor area 
of the structures in the case of buildings and the entire area within the 
enclosure in the case of unroofed places of public resort" . 

order of the Governor 
C. K. KOCHUKOSHY , 

Secretary . 
Explanatory Note :-(This note is not part of the rules or this amendment but 

is intended to indicate its general purport ). The Kerala 
P. P. R. Rules 1965 do not specify the area to he measured for 
purposes of calculation of license fee. It is considered desirable 
to lay down the area to be measured for the purpose. The 
amendment is intended for the above purpose. 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 
(Agriculture - Animal Husbandry) 

NOTIFICATION I 
No. 1949/AH2/66 . 

Dated , Trivandrum , 5th October 1966 . 
S. R. O. No. 398 /66. - In exercise of the powers conferred by Section 
4 of the Livestock Importation Act, 1898 (Central Act 9 of 1898) the Govern 
ment of Kerala hereby make the following amendments to the Kerala Live 
stock (Import) Quarantine Rules , 1962, namely : 

AMENDMENTS 
In the said rules 
1. In clause (h ) of rule 2 
(i) in sub -clause (1) after the existing proviso, the following provisos 

shall be inserted , namely : 

“ Provided further that in respect of cattle the animals are accompa 
nied by a declaration by the owner or the skipper to the effect that, 

(a ) the cattle have notbeen in contact with cattle suffering from con 

tagious Bovine Pleuro Pneumonia or with any bovine which has 
given a positive reaction to C. B. P. P. Complement Fixation 

Test during the 12 months preceding shipment to India , and 
(b ) the cattle have never been in any port of the country of origin 

where the disease is known to exist ; 

Provided also that they are accompanied by a certificate from the 
competent authority specified in column (3) of Schedule I to the effect that 
he has no reason to doubt the truth of the declaration made by the owner or 
the skipper” . 

(ii) for sub -clauses (2 ) (i) and 2 ( ii) the following shall be substituted 

namely : 
“ (i) the flocks from which the consignment of poultry is drawn 

bave been free from the diseases listed as E - 1 to E -6 and E - 8 
to E - 13 in Schedule II for a period of at least three months 
prior to embarkation and in respect of d sease listed as E -7 
the Flocks from which the consignment of poultry has been 
drawn have been free from this disease for a period of at 

least one year prior to embarkation . 
(ii) the day old chicks contained in the consignment have not been 

in contact with the adult birds at any time prior to embar 

kation " . 
2. In Schedule II , against the item " E - Poultry " in column (1 ) , Serial 
No. " 1. Avian Leucosis- Complex (c)" in column 2 and its corresponding 
entries in columns (3 ), (4 ) and (5 ) shall be omitted ; and Serial Nos. 2 to 14 
renumbered as Si, Nos. 1 to 13 . 

3. For Schedule III, the following Schedule shall be substituted , 
namely : 
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SCHEDULE III 
(See - Rule 2 and 20 ) 

Name of the disease 
Animal 
In English In French In Spanish In Latin 

Tests 
( 1) 

(2 ) (3) 

(4 ) (5 ) 

(6 ) 
A , Horses, asses 1. Glanders (a ) Morve 

Muermo 

Malleus humi Mallein test 
and mules 
B. Bulls , Cows, 1. Brucellosis Brucellose Brucellosis Brucellosis Agglutination test 
bullocks and 2. Jone s disease Maladie de Johne 

Johnin test 
buffaloes 3. Tuberculosis Tuberculose Tuberculosis Tuberculosis Tuberculin test 

4. Contagious Peripneumonie Perineumonia Pleuropneu Complement fixa 
bovine contagieuse des. contagiosa bovina monia 

tion test 
pleuropneum bovides 

contagiosa 
onia (a ) 

bovum 
C. Sheep and Brucellosis Brucellose Brucelosis 

Brucellosis Agglutination test 
goats 
D. Swine Brucellosis Brucellose Brucelosis Brucellosis Agglutination test 
E. Poultry 1. Bacillary white Pullorose Pullorosis 

Morbus Agglutination test 
diarrhoea or 

pullorum 
pullorum disease 
2. Fowl typhoid Typhose aviaire Tifosis aviar Typhus Agglutionation test 

gallinarum 
3. Psittacosis Psittacose 

Psitacosis Psitacosis 

Complement 
(Parrots only ) 

fixation test 
(a ) Animals imported from Australia or Newsealand will be exempted from Mallein test or tests. 
(b ) Applicable to animals imported from Africa including Sudan and South Africa , Asia, Australia 

and South Amercia . It should also be certified that to the best of his knowledge and belief 
(Authority prescribed in Schedule I of the rules) the cattle have been maintained in isolation 
from the date of completion of the test until shipment from the port of the country of origin . 
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NOTIFICATION II 
No. 1949 /AH2/66-1. 

Dated, Trivandrum , 5th October 1965 . 
S. R. O. No 399 /66. - In exercise of the powers conferred by sub-rule 
(ii) of rule 1 of the Kerala Live Stock (Import) Quarantine Rules, 1962 the 
Government of Kerala hereby specify the 15th day of October, 1966 , as the 
date on which the said rules shall come into force. 

By order of the Governor, 
T.R. SUKUMARAN NAIR , 

Joint Secretary. 
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Section iv . 
GOVERNMENT OF KERALA 
Agriculture & Rural Development Department 

(Development - L ) 

NOTIFICATION 
G. O. Kt. 1496/66 . 

Dated , Trivandrum , 30th September 1966 . 
S. R. O. No. 400 /66.- In exercise of the powers conferred by sub - section (2 ) of Section 62 of the 
Kerala Panchayats Act, 1960 (Act 32 of 1960) , the Government of Kerala hereby exclude from the 
operation of the said Act the Kizhissery-Mancherry Road , now vested in Pulpatta , Manjeri and Kuzhi 
matina Panchayats and comprising the land specified and measuring the extent noted in the Schedule 
below , be the same a little more or less, namely : 

SCHEDULE 

District- Kozhikode . 
Taluk - Ernad . 

Villages - Pulpatta , Trippanachi and Karuvambram . 
Extent in 

Boundaries 
Sy. No. each Sy. No. 

Amsom and Desom 
A. C. South North West 

East 
(1 ) (2 ) ( 3 ) (4 ) (5 ) 

(6 ) 

(7 ) 
PULL ATTA PANCHAYAT 
338 0 43 

343 

338 339 

Village No. 52 Pulpattta 

(Karumvainbram ) 
343 0 46 

338 

342 339 

338 
339 0 90 

339 

339 340 

343 
340 

00 341 

337 330 

339 
337 0 85 

340 

331 330 

339 


( 2) 


( 3 ) 


( 5 ) 


( 6 ) 


( 7 ) 


329 
330 
G19 
316 
317 
315 
314 
313 
362 
373 
374 
385 
386 
382/383 
387 
388 
193 


328 
329 
520 
318 
427 
317 
426 
314 
363 
372 
370 
| 369 …… 
360 
369 
386 
389 
389 


330 
302 
316 

04 
35 
209 
313 
312 
361 
376 
375 
383 
| 383 


319 
316 
318 
317 
314 
313 

362 
.. 362 

373 
010 
374 
385 

* 33F 
1383 、 

387 
OGO388 
194 
95 
95 
91 
80 
78 
78 


337 
337 
329 
330 
316 
316 
317 
135 
100 
313 
362 
472 
374 
385 
22 
20g 
383 
387 


} 


100 
0 
0 
n 
0 


四 
仍 
任 
心 
仍四级 


w883 
% 
刀 
仍 
门 
形 
还见识 
。 


Trippanachi 


Trippanachi 


0 36 
1 04 
1.11 
0 93 
0 80 
100 


31 
32 
33 
163 
507 
506 
508 

od 
509 
510 
511 
494 
496 
495 
490 
463 
103 
482 
469 
471 
288 
289 
296 
997 
306 
301 
302 
305 
303 
2 : 6 
244 
! 45 
24.3 
AT 
242 
12 


32 
31 
163 
162 

507 
506 

506 
505 

508 
506 

509 
503 

510 
500 

511 
510 

494 
497 

496 
480 

490 
496 490 
483 

483 
481 

482 
479 

469 
. 470 471 
- 472 288 
284 

289 
288 
297 

297 
289 

301 
301 

202 
299 

302 
300 

303 
302 

303 
216 

244 
2 : 7 

245 
94 

20 
245 

243 
248 

243 
212 

.228 
282 

231 
2:12 

23 


508 

35 
512 
514 
515 
493 
495 
492 
488 
489 
484 
485 
290 
290 
295 
295 
306 
308 
297 
305 
314 
304 
244 
22293 
244 
224 
229 
200 
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163 
507 
507 
508 
509 
510 
511 
494 
496 
495 
490 
483 
482 
459 
471 
288 
500 
289 
296 
297 
297 
301 
301 
302 
203 
46 

14 
245 
242 
228 


297 


0 75 
0 72 
054 
0 52 
0 
0 
0 
11 


(1) 


(2 ) 


( 3) 


(5 ) 


(6 ) 


(7 ) 


232 


231 


231 


233 
235 
200 


0 
0 
0 
0 
0 
0 
0 
0 


199 
196 
195 
166 
167 


35 
50 
50 
18 
40 
75 
85 
45 
00 
60 


230 
230 
203 
201 
198 
197 
194 
194 
168 


241 

233 
232 

233 
235 

234 
238 

236 
Puliyacode 

199 
do. 

196 
195 

195 
195 

166 
165 

167 
166 Kuzhimanna 

Village 
MANJERI PANCHAYAT 
68/2 

61/2, 1 


228 
228 
232 
232 
201 
200 
199 
196 
195 
166 


::::::::: 


1 


0 


68 


2 


0 


18 


68/2 , 3, 4 


71/2 


Karuvambram 

Amsom 
Kidangazhi 
Desom 


69 


0 
0 


03 
02 


69/2 
69/2 


Pulpatta amsom 


2 


68/2 
69/3 


3 
4 


0 
0 
0 


06 
05 
27 


69/3 
69/4 
70 


69/1 
69/1 
68/2 
68/2 
68/2 
68/2 
70 
71/9 
10 
71/9 
71/10 
73/2 


69/2 
69/3 
69/4 


69/4 
70 
73/2 


70 


71 9 

10 
73 2 


0 
0 
0 


10 
0+ 
09 


70 
70 
73/2 


68/2 
71/9 
70 


71/10 
72/12 
74/1 


74 1 


0 


07 


74 1 


74/1 , 2 


73/2 


74/4 


Karuvambram Amsom , 

Kidangazhi Desom 


4 


0 


11 


74/4 


74/1 


56/8 


56 8 
75 JA 
75 1B 

2 
76 1 
79 IA 


0 
0 
0 
0 
0 
0 


05 
03 
06 
05 
02 
40 


74 /1A , IB 
75/1 A 
75/2 
75 /1A 
75 / 1B 
75/2 
76/1 
79/ 1A 


56.8 
74/1 
7474 
56/8 
56/8 
79/ 1A 


82 2 

0 
3 

0 
4 

0 
5A 

0 
5B 

0 
81 IA 

0 
84 2 

0 
3 

0 
4 

0 
6B 

0 
92 2AIAIA 0 


07 
12 
02 
04 
01 
33 
14 
10 
05 
09 
45 


88/4 , 5A , 5B 
82/3 
82/4 
82 5A 
82 /5B 
81 2C , 3B & 5 
84/2 
84/3 
84/3 
84/3 , 6B 
92/ 2AIAIA 


82/2 
8273 
82 2 
82/2 
82/2 
81/1B, 2A 
84/2 
84/4 , 6B 
84/4 
84 /6B 
92/2AIAIA 


ON 


74/4 

56/8 
70 

75 /1B 
75 /1A 75 /1A 
75/1A 56/8 
76/1 

56/1 
76/1 82/3 Karuvambram Amsom 

and Desom 
82/3 

81/1A 
79 / 1A 

82 /2A 
82/3 

82 /5A 
82/4 

82/5B 
82 /5A 81 / 1A 
82/5B 84/2 
81/ 1A 

84/3 , 4 
84/2 

84 /6B 
84/2 

84 /6B 
84/4 

84 /6B 
84 /6B 92 /2AIAIB 

2AIA2 
92/2AIAIA 92/23 
92 /2AIAIB 92/4 
92 /2AIAIA 109/1 
92 /2B 

111/4 
109/1 111/4 
92/4 
110/1C3 110 / ICI 
108/1 108/2 
108/1 

108/2 
107/2C 106/5 


2AIAIB 
92 2B 

2AIA2 

4 
109 
111 4 
110/12 
108/1 

2 
107 2B 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


05 
01 
06 
05 
03 
02 
24 
1 :4 
05 
39 


92 /2AIAIA 92/2ATAIB 
92/2AIA2 

92 2B 
92 /2AIA2 92/2B - 4 
922AIA2 94/4 
110/1C - 2,1C3 92 /2AIA2 
110 /1C2 111/4 
118/2 

109/1, 111/4 
107,2B 110/1C3 
107 /2B 110/102 
107/20 107/2A 
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111/4 


( 2) 


( 3) 


(5 ) 


(6 ) 


( 7 ) 


106 5 

6 


0 
0 


( 5 
05 


106/5 
106/6 


107/2A , 2B 106/6 

120 /1B 


106/5 


Karuvambram Amsom 

and Desom 


105/2 

3 
104/1 

2 
103/1 

2 


0 
0 
0 
0 
0 
0 


06 
07. 
05 
03 
07 
25 


1052, 3 
104/1 
105/2, 3 
105/2 
1053 
104/1 
104/2 
103 2 
103 )3 


106,5 
106,6 
120 / 1B 
120 / 1B 
1031 
103/1 


105/3 
10 + / 1 
1042 
103/2 , 3 
121/3 
121/3 


103/3 


88/1 


0 
0 
0 
0 
0 
0 
0 
0 


07 
03 
05 
04 
08 
06 
03 


c . 


3 
88 1 
88 2 

5 
120 /1B 
1213 
121/4 

8 
122/1 

2 
3 
4 

5 
124 /1A 

1B 

2 
126 3 
73 6B2 
73 7A 
67 1B 
67 3B 


107/ 2A2B 
105,2 
105/3 
104/1 
120 B 
102/1B 
10 + / 2 
104/2 
81 /1A 
88/1 
88/2 
1066 
103/1 , 2 
121/3 
1214 
103/3 
121/1 
122/2 
122/4 
1224 
122/3 , 5 
124 /1A 
122/ 3,5 

21/1B2 
74 
73 /6B3 
73 /7A 
67 /1B 


88/2 
88/5 
104/1, 2 
122/1, 122/2 
122/1 , 2 
122/2 , 3 
122/1 
122/2 
122/4 
122/4 
122/5 
124/2 
124/2 
124/2 
126/3 
67 
67 
67 / 1A 
67/3A 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


103/2 
89/2 , 3 
89 2,3 
89/3 
120 /1A , 2 
121/3 
121/4 
121/8 
121/3 
121/3, 4 
121/8 
122/3 
122/3 
124 /1A 
124 /1B 
124 /1A , IB 
126/3 
73 /6B3 
73,7B 
73 
73 


04 
09 
06 
06 
04 
05 
03 
08 
06 
il 
03 
02 
04 


::::::::::::::::::::::::::: 


122/1 
88/2 
88/5 
C2 /2AIAIA 
103/1 , 2 
121/4 
1218 
122/3 
12213 
122/3 , 4 
1223 
122/5 
124/1A , 2 
124 /1B 
126/3 
126/3 
Manjeri 
73 /7A 
69 
67/3A 
67 /4B 


67 4B 
67 5B 
67 93 
67 

10B 
68 IA 
68 3A 
308 B 
208 A 
308 3A 
309 IAI 
310 2B 

! B 
316 2B 
3 ! 6 3B 
317 6B 
317 B 
318 A 
318 1B 
318 B 
318 6A 
318 ID 
319 2 
322 /1B 
322 43 
322 5B 
322/CB 
32273 
321 3A 
374 5B 
374 6B 
375 1A 


316 


0 02 

67,4A 
0 03 

67/5A 
0 18 67 /9A 
0 17 

67 /10A 
0 05 

67 
0 ( 2 67/3 
0 

308 /1A 
0 04 308 /1A 
0 

06 308 /1A 
0 08 310 
0 09 

310/29 
0 16 315 /1A 
0 03 316,2A 

234 sq . links 316 2A 
0 05 316 /6A 
0 01 8 ! 6 7A 
0 01 316 
0 08 

316 
259 sq . links 316 
0 09 316 

364 sq . links 317 
0 58 

3.91 
0 33 32 ? / 14 
0 08 322/ ! A 
0 12 322 / 5B 
0 02 322/6A 
0 

02 32217A 
0 05 322 
0 

07 374/5A 
0 09 

374,6A 
0 0+ 374 


73 
73 
68 
68 
68 /1B 
68 /3B 
303 /2B 
303 /2B 
308 2B 
303/1A2 
304 
309 
318 
3.8 
318 
319 
318 IC 
318/10 
318/10 
318/10 
318/3 
319.3 
322 / 1C 
321 
321 
321 
322/70 
311/5B 
375 
375 
375/1B 


67/3B 
67 /4B 
6 : 15B 
07 OB 
- 8 /3A 
68 /1A 
68 3A 
308 /1B 
308/2A 
308 /3A 
309 / TAI 
310 /2B 
3.6 /1B 
3 :6 /2B 
316 /3B 
316 6B 
316 7A 
318 /1A 
318 / A 
316 6B 
3.264 
31a / D 
$ 22.43 
3 : 2 / IB 
322/4B 
32 153 
322,6B 
322 6B 
321/54 
374 /5B 
374/6B 


67 /5B 
67SB 
67/10B 
68 /1A 
67/10B 
30. JIB 
303 /2A 
303/3B 
301/ AI 
310 /2B 
316 /IB 
316 /2B 
316/3E 
317 6B 
316 /7B 
318 / 1A 
315 / IB 
31 /ID 
318 / 1B 
318/10 
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319 


32 /IB 
3192 
325B 
322, 6B 
321/5.4 
32213 
371/5B 
374,69 
375 /1A 
375 /SA 


( 2 ) 


( 3 ) 


(5 ) 


(6 ) 


(7 ) 


375 3A 
375 2A 
375 30 
398 2A 
398 3A 
376 5B 
376 /6B 
376 4B 
397 IA 
383 3B 
395 2A1 
395 4A 
384 2B 
381 ЗВ 
388 IB 
388 3B 
387 1B 
387 3B 
387 4B 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


03 
02 
02 
04 
04 
02 
18 
03 
04 
39 
03 
01 
29 
12 
30 
42 
02 
02 
05 


374 
374 
374 
376 
376 
376 /5A 
376 /6A 
376 /4A 
376 
383 /3A 
383 
384 
384 / 2A 
384 /3A 
388 /1A 
588/2 
387 /1A 
387 /1A 
387 /4A 


375 /3B 
375/28 
375 /3B 
398 /2B 
398 /3B 
398 
398 
397 
397/2 
395 
395 /2A2 
395/4B 
385 
395 
394 
388 /3D 
388 
388 
388 


375 / 1A 
375 /3A 
375 /2A 
375/30 
3982A 
398 /3A 
3765B 
376 /6B 
376 /4B 
397 / A 
383/30 
395 /2A 
395 /4A 
384 /2B 
384/3B 
388 / 1B 
388 /3B 
387/ B 
387/3B 


375 /2A 
375/30 
398 /2A 
398 /3A 
376 /5B 
376 /6B 
376 /4B 
397 /1A 
383 /3B 
383/30 
395 /4A 
384 /2B 
384 /3B 
388 /1B 
388 /3B 
387/1B 
387 /3B 
387/ 4B 
355/6 
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By order of the Governor, 

S. PADMAKUMAR , 
Joint Secretary to Government and 
Joint Development Commissioner. 
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Section iv 
GOVERNMENT OF KERAL .. 

Home (B ) Department 

NOTIFICATION 
G.O. (P ) 362/06 /Home. 

Dated, Trivandrum , 1st October 1966. 
S. R. O. No. 401/66. - In exercise of the powers conferred by Section 59 
of the Travancore - Cochin Prisons Act, 1950 (Act XVIII of 1950) and Sec . 
tion 59 of the Prisons Act, 1897 (Central Act IX of 1394) the Government of 
Kerala hereby make the following amendment to the Kerala Prisons Rules, 
1958, published in the Kerala Gazette dated 9th February, 1960, as sub 
sequently amended namely : 

AMENDMENT 
In the said Rules, for the existing Rule 547 , the following shall be sub 
stituted , namely : 

" 547. One copy each of the Government orde:s sanctioning the release 
of prisoners under the foregoing rules shall be sent to the District Magistrate 
concerned and to the Chief Probation Superintendent along with copy ofthe 
Nominal Rolls of the prisoners by the Inspector General of Prisons. The 
Chief Probation Superintendent shall issue necessary orders appointing Pro 
bation Officers for the aftercare of the prisoners ordered to be released hy 
Government and shall communicate such orders to the Superintendent of the 
Central Jail and District Probation Officers concernet. The prisoners who 
are so released shall ordinarily pass a period of probation during which their 
fitness for final release can be tested . During this period the prisoner shall 
be under the supervision ofa Probation Officer whose duty it shall be to see 
that the conditions of release are not violated and to give the prisoner any 
protection , assistance or advice he may need . The Superintendent of the 
Jail from which a prisoner is released conditionally shall see that a bond 
indicating the conditions of release and the unexpired portion of sentence on 
the date of such release is executed by the Prisoner. The bond shall be in 
the following form . 

BOND 
Whereas I, Convict No. 
name 

s/o 
have been ordered to be released by the Government of Kerala in G.O. 
No. dated 

before the date of expiry of my normal 
period of imprisonmenton condition of my executing a bond to observe the 
conditions specified hereinafter, I hereby bind myself as follows : 

1. That I will accept and fulfil the conditions specified below till the 
date of expiry ofmy normal period of imprisonment ; 
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2. That I will present myself within fourteen days from the date of my 
release before the Probation Officer of the District to which I belong or if 
there is more than one Probation Officer in the District, before the proba 
tion Officer who has jurisdiction over my place of residence or before any 
other officer appointed in the place of the Probation Officer of the District 
or the Probation Officer having jurisdiction as aforesaid and will produce 
copies of the order and the bond executed byme. 

3. That I will submit myself to the supervision of the said Probation 
Officer or other officer till the date of expiry of my normal period of impri 
sonment ; 

4. That I will keep the said Probation Officer or other officer advised 
of my place of residence and means of livelihood till the date of expiry of my 
normal period of imprisonment ; 
-5. That I will not quit the said district of 

.........without 
the written permission of the Probation Officer or other officer ; 

6. That I will not associate myself with bad characters or lead a dis . 
solute life: 

7. That I will live honestly and peaceably and will endeavour to earn 
an honest livelihood ; 

8. That I will not commit any offence punishable by any law in force 
in the Indian Union and 

9. That I will carry outsuch lawful directions as may from time to 
time be given by the said Probation Officer or other officer for the due 
observance of the conditions hereinbefore mentioned . 

10. In the case of breach of any of the above conditions on my part, I 
hereby bind myself to forefeit to the Government of Kerala the sum of 
Rs. (Rupees 

only) and to render myself liable 
to be rearrested to undergo the unexpired portion of sentence of imprison 
ment on the date of release i. e. (period ). 

11. I agree that the Government may recover any amounts due from 
me under this bond from my propertiesmovable and immovable, as if such 

arrears of land revenue, under the provisions of the Revenue 
Recovery Act for the time being in force or in such other manner as the 
Government may deem fit. 
Dated this the 

19 
Signature /Left Thump Impression of 

Convict. 
No. 

Name 
Certificd that the foregoing conditions have been read over and explained 
to the Prisoner and accepted by him in my presence. 
Witness : 1 . 

2 . 
Central Jail: 

Superintendent. 
Dated : 

By order of the Governor, 

S. NAGANATHAN , 

Joint Secretary 


sums are 


day of 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Development L ) 

NOTIFICATION 
G. O.MS. 287/66/ A & RDD . 

Dated , Trivandrum , 12th October 1960 . 
S.RO. No. 402 /66. - In exercise of the powers conferred by clause 
(d) of sub-section (1) of Section 3 of the Kerala Panchayats Act, 1960 

Act 32 of 1960 ), Government of Kerala hereby alter the headquarters of 
the Orumanayur Panchayat in Chowghat Taluk in Trichur District from 
“ Orumanayur " to " Vattaikad ” with effect from 15-11-1956 

By order of the Governor, 

S. PADMAKUMAR , 
Joint Development Commissiner and 

Joint Secretary . 


G. 2098 


1/04 bune 
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PART 1 

Section iv 
GOVERNMENT OF KERALA 
Revenue ( A ) Department 

NOTIFICATION 
G. O. (P ) No. 569/Rev. 

Dated, Trivundriim , 12th October 1966 . 
S. R. O.No. 403/66. - In exercise of the powers conferred by Section 7 
of the Kerala Government Land Assignment Act, 1950 Act 30 of 1960 ) , 
the Government of Kerala hereby make the following amendment to the 
Kerala Land Assignment Rules, 1964, namely : 

AMENDMENT 
In the said Rules, after the second proviso to sub-rule (7) of rule 9, the 
following proviso shall be added , namely : 

" Provided also that the District Collectors and the Board Revenic 
shall be competent to condone delay in payment land value, tree value, 
arrears of tax and other charges due from the assignees in deserving cases 
upto a period of two years and thee years respectively from the date of the 
order sanctioning registry . In all cases were the delay exceeds three years 
sanction ofGovernment shall be obtained for cop doning the delay " . 

By order of the Governor , 
A. SETHUMADHAVA MENON , 

Rerenue Secretary . 


Explanatory Note 
( This is not a part of the amendment or rule but is intended to indicate 
the general purport) 

In G.O. ( P) 52/Rev . dated 22-1-1966 Government issued an amend. 
ment to sub - rule (7 ) of rule 9 of the Kerala Land Assignment Rules, 1961, 
authorising Revenue Divisional Officers to condone delays in payment of 
land value, tree value, arrears of tax etc. , up to a period ofone year from the 
date of the order sanctioning the registry. The above amendment takes 
cffect only from the date of issue. But there may be cases of delay in pay 
ment of dues exceeding one year and powers are to be delegated to officers to 
consider such cas s. The present amendment is intended to achieve the 


above object. 


G. 2109 
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PARTI 

Section iv 
കേരളഗവണ്മെൻറു 
അഗ്രിക്കൾച്ചർ ആൻറ് റൂറൽ ഡെവലപ്പ്മെൻറ് (പഞ്ചായത്തു 

സ്പെഷ്യൽ) ഡിപ്പാർട്ടുമെൻറു ”. 

പരസ്യം. 
നമ്പർ 12510 / പഞ്ചായത്ത് സ്പെഷ്യൽ.1165 / ഏ ആന്റ്ആർ. ഡി . സി . 

തിരുവനന്തപുരം, 1965 ആഗസ്റ്റ് 21 . 
എസ്. ആർ. ഒ. നമ്പർ 339/65 .--1960 - ലെ കേരള പഞ്ചായത്തു്ആക്റ്ററു 
(1960 - ലെ 32 -ാം ആക്റ്) 77 -ാം വകുപ്പോടു ചേർത്തു വായിച്ചപ്രകാരമുള്ള 
അതിലെ 12961 ) എന്ന വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് 
കേരളഗവണ്മെന്റ്, 1964- ലെ കേരള പഞ്ചായത്തു” (ചെലവു് അധികാരപ്പെടുത്തൽ) 
ചട്ടങ്ങളിൽ, താഴെപ്പറയുന്ന ഭേദഗതി ഇതിനാൽ വരുത്തിയിരിക്കുന്നു; പ്രസ്തുത 
ആക്റ്റ് 130 -ാം വകുപ്പു് (2) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ടപ്രകാരം ഇതു 
മുൻകൂട്ടി പ്രസിദ്ധപ്പെടുത്തിയിട്ടുമുണ്ടു്; അതായതു്: 

ഭേദഗതി. 


പ്രസ്തുത ചട്ടങ്ങളിൽ, 4 -ാം ചട്ടം, ( എ ) ഖണ്ഡം, (iv) -ാം ഉപഖണ്ഡത്തിനു 
ശേഷം, താഴെപ്പറയുന്ന ഉപഖണ്ഡം ചേർക്കണം, അതായതു : 

" (v) കൃഷിയും ഭക്ഷ്യാൽപ്പാദനവും സംബന്ധിച്ചതും, ആക്റ ° 57 (2 ) 6) 
എന്ന വകുപ്പിലെ ( സി ), ( ഡി ), (എഫ്), ( ഐ ) എന്നീഇനങ്ങളിൽ പറഞ്ഞിട്ടുള്ള 
ആവശ്യങ്ങളിൽപ്പെടുന്നതുമായ പദ്ധതികളുടെ അഭിവൃദ്ധിക്കു വേണ്ടി പരമാവധി 
1000 രൂപ ( ആയിരം രൂപമാത്രം) വരെയുള്ള ചെലവും 


ഗവർണ്ണരുടെഉത്തരവുപ്രകാരം, 

എസ്. പത്മകുമാർ , 
ജോയിൻറ് ഡെവലപ്പ്മെൻറ് കമ്മീഷണർ 

ആൻ ജോയിൻറ് സെക്രട്ടറി. 


12 Mg / 
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PART UI 

NOTIFICATION 
Pdl. 15 /66 /G . 

2nd September 1966 . 
In Kerala Gazette Nos . 10 , 17 , 32, 19 , 23 , 25 , 47, 7 , 30 , 46, 13 , 16 , 33 , 
8 , 3 , 42 & 31 dated 7-3-1961, 24-4-1961 , 8-8-1961, 2-1-1962 , 27-2-1962, 
5-6-1962 , 28-8-1962, 27-11-1962 , 12-2-1963 , 9-7-1963, 31-10-1963 , 31-3-1964 , 
21-4-1964 , 10-7-1964, 25-11-1964, 19-1-1965, 15-5-1965, 13-7-1965, 7-12-1965 
and 2-8-1966 respectively 21 lists of licenced Manufacturers , Repairers and 
Dealers of this state were published . The following is the 22nd list of 
Manufacturers, Repairers and Dealers subsequently licenced by the Controller 
of Weights and Measures, Kerala from 1-4-1966 to 30-6-1966 under the 
Kerala Weights & Measures (Enforcement) Act. 

KERALA (22 ) 
Name and address Details of articles 

Licence No. 
• I. MANUFACTURERS: 
K. K. Narayanan , Beam Scales 

M - 133 
Kuzhikattu Kunnel House , C & D Classes only 
Mulanthuruthy P. O., 

Ernakulam District 
II. REPAIRERS: 
M /s. Rafia Industries, Weights, 

R -215 
Reg. No. B (SSI) 97/61, Measures and 
Muvattupuzha, 

Beam Scales 
Ernakulam District 
2 A. C. Ponnumani, 

Weights, 

R - 216 
S / o . Anthicadan Chathu , Measurers and 
Mailipapam , 

Beam Scales 
Chumbukavu , 

C & D Classes 
Trichur 
3 R. Velayudhan , 

Weights, 

R -217 
Pulimoottil House , 

Measures, 
Mundupalam , 

Beain Scales C & D , 
Palai 

Counter machines and 
Spring balances 
All kinds of 

R - 218 
M /s. Associated Engineering 
Corporation (P ) Ltd., Weighi: g Instruments 
Beach Road , 

Quilon , 
G. 370 /S 
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Licence No. 


D - 566 


D - 667 


D -668 


Name and address 

Details of articles 
III. DEALERS : 

Pundalika Srinivas Pai, Weights , 
Merchant, 

Measures and 
Jalsoor Road , 

Weighing instruments 
Kasargod 
2 Panoli Aydross, 

Weights, 
S /o . Alavi 

Measures and 
Tin Maker, 

Weighing instruments 
East Road, 

Manjeri 
3 A. Velayudhan Pillai 

do . 
K. V. Mangaram & Company , 
Hardware and Paint 
Merchant, 
Hospital Road, 
Quilon 
M /s. Central Hardware Stores , Weights, Measures 
Main Road, 

(Dipping, Conical & 
Tellicherry 

Length ) 
Partners 
(i) M. Aboobacker 

and Weighing 
(ii) A. J. Abdul Rahim 

instruments 
5 K. P. G.Menon , 

Weights, 
Propriсtor, 

Measures and 
The Construction House , Beam Scales 

Ottappalam 
6 M /s. P. Vasudevakammath , Weights, 
Merchants , 

Measures and 
Main Road , 

Weighing instruments 
Tellicherry 

Partners 
(i) P. Vasudevakammath 
(ii) P. Ganapathykammath 

( iii ) S. Ravindranath Pai 
7 C. V. Paul 

do. 
C. V. Hardwares , 
Tana , 
Irinjalakuda, 

Trichur 
8 T. A. Johny, 

do . 
Hardware Merchant, 
Market Road , 
Irinjalakuda 


D -669 


D -670 


D -671 


D -672 


D -673 


3 


Licence No. 


9 


D - 674 


10 


D -675 


11 


D -676 


12 


D -677 


13 


D - 678 


14 


Name and address 

Details of articles 
T. K. Abdul Hakeem , 

Weights, 
Merchant, 

Measures and 
Wandoor P. O., 

Weighing instruments 
Kozhikode District 
The Everest Scalcs Co., Weights and 
(262 Trichy Road, 

Weighing Instruments 
Coimbatore) 
Padmanabhan Compound , 
Kottamukku , Quilon 
S. M.Mohideen , 

Weights, 
Hardware Merchant, 

Measures and 
Balaramapuram , 

Weighing Instruments 
Trivandrum 
C. Basheer, 

do . 
Prakash Stores , 
Market Road , 
Pathanamthitta 
M /s . Hardware and Electric Weights , 
Stores, Main Bazar , 

Masures and 
Taliparamba 

Weighing Instruments 
M. P. Kunhikannan , 

Weights, 
General Merchant, 

Measuresand 
Court Road , Badagara , Beam Scales 
Kozhikode District 
Kerala Stores , 

do . 
J. T. Road , 
Badagara 

LICENCES CANCELLED 
A. Manufacturers : 

M /s . Praveen Industries, 
P. O. Kadalundi, (via ) l eroke 
M /s. M.K. Nambiar & Co., Kallai Road , 
Calicut 
Shri K , K. Mohammed Naina , 
Brass Vessel Merchant , 
Bharkath Metal Industries, 
Chalai, Trivandrum 
M / s. Sajida Allied Industries, 
Market Road , Muvattupuzha 
Shri M. Aboobaker, Thamaravelil House, 
Danapady, I aripad 


D -679 


15 


D -680 


Lisense No. 

M - 25 


ML- 29 


2 


. 


3 


M - 31 


M1-41 


4 


M1-72 


5 


Licence No. 

M - 101 


M - 104 


M - 105 


M - 106 


M - 110) 


M - 114 


R - 13 


R - 16 


A. Manu ;acturers : 
6 Shri R. Radhakrishnan , RaviMetal Works, 

24/208, Melamuri, Palghat - 6 
7 Shri K.Nadarajan Asari, 

Theepachamkalaputhu Veedu, Vazhathur, 

Neyyattinkara 
8 Shri N. B. Kunju Mohammed , 

Lila Industries , K. K. Road , 

Kanjirappally 
9. M / s. Zuhra Metal Industries, 

Francis Road , Calicut- 1 
10 Ms. Joseph Rodrigues & Sons, 

Julsoor Road , Kasaragod 
11 Shri Keerikandy Kuttan , 

Kallai Tin Mart, 

P. O. Kallai, Kozhikode - 3 
P. Repairers: 

M /s. Scales and Services, Sreevilas, 

New Road Calicut - 1 
2 Shri E. Raman Menon M. A., 

Eladath House, M. G. Road , Ernakulam 
3 Shri P. K. Jalaludeen , Thatta kathu Thekkathil, 

Padanayarkulangara North , Karunagappally 
4 William Goodacre & Sons ( India ) Ltd., 

P. B. No. 6 , Alleppey. 
5 Shri Ambaliparambil Ayyappan , 

P. O. Kadalundi, via Feroke 
6 M s. Scales Repairing Workshop, 

Vadakk.ichandapadi, Manjeri 
7 Shri P.Madhavan Tampi, 

Brass Vessel Merchant, Chalai, 

Trivandrum 
8 Shri M. Aboobaker, Hardware Merchant, 

Tellicherry 
9 ShriMuhammed Hassankunju , 

Mulaparambil, Ernakulam 
10 Shri E. M. Chakkoru, 

Peoples Hardware Mart, 
Kunnamkulam 
Shri F. John , Kulathil Puravidam , 
adayattukotta, Quilon 


R - 26 


R -28 


R - 39 


R -52 


R -59 


R - 95 


R - 137 


R - 151 


R - 153 
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Licence No. 

R - 158 


R - 169 


R - 170 


15 


R - 171 


R - 172 


R - 180 


18 


R - 194 


R - 199 


B. Repairers : 
12 • Shri K. Ramakrishnan Kartha , 

Painter , Perintalmanna Town , 

Palghat . 
13 

Shri C. K. Assainar, Near Muslimpalli , 

P. O. Kallai, Calicut - 3 
14 

Shri A. Abdulkhader, Kittikattupurayidom , 
Andamukkom South , Quilon 
Shri Paudiparambil Bar akutty , 

China Road , Ponnani 
16 Shri C. H. Hameed Bava Rawther, 

Tin Smith , Kavala , Changanacherry 
17 Shri K. Ayyappan Pillai, Ourakathu Veedu, 

Puthoor P. O., Kottarakara 
ShriK. P. KaniRawther, Tin Manufacturing 

Company, Athirampuzha 
19 Shri M. J. John , C /o . K. V. Mathew & Co., 

Government Wiring Contractors & Engineers, 

K. K. Road , Kottayam . 
C. Dealers : 

Shri V. Gandhi, Vassavi Hardware Mart, 

G. B. Road, Paighat 
2 M /s. C. V. Cheru & Sons, Hardware & Leather 

Merchants, Pattambi . 
3 Shri M. K. Nambiar, M. K. Nambiar & Co. 

KallaiRoad , Calicut - 3 
4 M /s. K. P. Surendran & Bros., Palayam Road, 

Calicut 
5 M /s. Scales and Services, 

Sreevilas, New Road , Calicut - 6 
6 Shri Kulamuttathil Kunhammed, 

Hardware Merchant, Kakkathil P.O. 
7 Shri M. K.Mohammed Naina , 

Vessel Merchant, Chalai, Trivandrum 
8 M /s. Volkat Bros., Tellicherry 
9 M /s. Venugopal Stores, Hardware Merchants, 

West Gate, Vaikom 
10 Shri K. V. Raman , Copper and Brass 

Vessel Merchant, Payyannore, 

Cannanore 
11 M /s. Peeyor and Sons, Kottayambil P. O., 

Tellicherry 


D - 70 


D - 77 


D - 116 


D - 150 


D - 183 


D - 199 


D - 204 


D - 269 
D - 294 


D - 301 


D -316 


Licence No. 

D - 332 


12 


D - 347 


13 


D - 402 


D - 403 


D - 413 


D - 421 


D -423 


18 


D -434 


D - 436 


D - 469 


C. Dealers : 

Shri P. Madhavan Tampi, 
Brass VesselMerchant, Chalai, 
Trivandrum 
M /s. K. K.Mathew and Sons, 

Hardware Merchant, Changanachery . 
14 

M /s. Ravibrothers, Merchant, 

Vithra , Nedumangad 
15 M /s. Laboratory Supplies, Main Road , 

Trivandrum 
16 M /s. Goyal Industries, 111/226 , 

Mattanchery, Cochin - 2 
17 M /s. S. Sivalingam Pillai, 

Merchant, Chalai, Trivandrum 
Shri Abraham Joseph, Erattapurayil Veedu , 

Thalayolaparambu, Kottayam 
19 M /s. Indian Stores, Sultanbattery , 

Vayanad 
20 Shri E. M.Haneefa, Lyla Gunny Store, 

Chinnakada, Quilon 
21 Shri Joseph Chacko, Onamkulam , 

Athirampuzha 
22 Shri C. Kunhambu , President, 

Cannanore Piece goods Merchants Association , 

Cannanore 
23 Smt. B. Radha Bai, R. M. S. Industries, 

Alwaye 
24 Sri. M. Abdul Rahiman Kunju , 
* Hardware Merchant, Mukkavala , 

Kayamkulam 
25 Shri M.Moideenkunju , M.M. K. Cloth and 

Tea Stores, Karunagappally . 
26 M /s. Orient Industries, Warriam Road , 

Ernakulam 
27 M /s. Venus (Metal) Industries, 

Market Road , Ernakulam 
28 M /s. Kallangodan Stores, Kalpetta , 

Wyanad 
29 Shri A. Shamsudeen , Khalil Hardware 

Agencies , Haripad 
30 Shri T. M.Mohammedali , Zenith Stores, 

P. O. Nilambur , Kozhikode 


D -470 


D - 482 


D -485 


D -497 


D - 502 


D - 503 


U 


D -506 


D - 529 


D -531 
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C. Dealers : 


Licen 


34 

35 


31 M /s. Indira Stores, Mela muri, 

D -558 
Palghat 
32 M /s. Cannanore Industries , 

] ) -560 
M. K. Ward No. 81, Cannanore 
33 M /s. Abdul Khader, Brass VesselMerchant, 

D -564 
Bus Stand, Neyyattinkara 
Shri P. P. Basheer, Merchant,Main Road , 

D - 573 
Adimaly P. O., (via) Kothamangalam 
Shri M. T. Thomas, General Merchant, 

D -581 
Manjoor, Kumpumthara 
36 M /s. Pai s Engineering Co., 

D -584 
M.G.Road , Ernakulam 
37 Shri V. A.Mathew , Vettuvelil House , 

D -594 
Kozhuvanal, Kottayam 
38 Sri. A. P. Ahamedkutty, Alangar Stores, 

D -604 
S. Bathery, Wynad 
39 M /s. K.G. Krishnan and Co., Chalai, 

D - 605 
Trivandrum 
40 Shri A. P. Hameed , Popular Stores, 

D -610 
Thaliparamba 
41 M /s. Quilon Agencies, 

D - 613 
Musaliyar Buildings, Á . B. No 59, 
Quilon 

(Sd.) 
Trivandrum 

Controller of Weights and Measures. 


